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|. Letter to Shareholders

To all shareholders:

Thank you all for your long-term support and eneg@ment.

Throughout 2024, with the continued support of shalders and the dedicated efforts of our
employees, the Company maintained a strong finafatiadation and sustained profitability. Over
the past year, escalating geopolitical risks amehsifying global trade conflicts, driven by stigite
rivalries among major nations, led to a surge inffsaon various products and countries,
accelerating the trend of global localization. ®war industry, in particular, faced a challenging
year, primarily due to aggressive price competitimm Chinese manufacturers, which disrupted
market order and caused significant upheaval. Aafdhtly, the rapid adoption of imported solar
modules from Southeast Asia by domestic photovojtawer station developers further intensified
sales pressure in the local market.

Amid an increasingly volatile environment, adapiigibiis the key to maintaining a competitive
edge. In navigating these complex market dynamies, Company has remained cautiously
optimistic, prioritizing production line and tecHogy upgrades, expanding investments in solar
power plant development, and thereby strengthepiofjtability. These strategic efforts not only
help mitigate short-term competitive pressuresabed drive long-term growth momentum.

1. 2024 Operating Results

(1) Outcome of operating plans
(In Thousands of New Taiwan Dollars)

Items 2024 2023

Consolidated operating revenue 3,225,50100.0% | 4,065,981| 100.0%
Consolidated gross profit (loss) 636,183 19.7% 677,424 | 16.7%
Consolidated operating profit (loss) 273,281 8.5% 323,417 8.0%
Consolidated profit (loss) before tax 246,385 7.6% 229,585 5.6%
Consolidated net profit (loss) 240,600 7.5% 224,317 5.5%
Consolidated profit attributable to owners of paren 235,301 7.3% 218,168 5.4%
Earnings per share (NT$) 0.61 0.56

In 2024, the Company’s consolidated revenue wasgiy driven by solar module sales.
A major production upgrade introduced large-for@di0 TOPCon modules, which are
expected to become the Company’s core product artdefr strengthen profit margins.
Additionally, the Company significantly expanded #olar power plant development,
achieving an installed capacity of approximate\M&®8 by year-end, a 70% increase
from the previous year.



(2) Implementation status of budget

The Company did not release financial forecastd84; thus, it was not required to
disclose the implementation status of budget.

(3) Financial position and profitability analysis

The Company generated consolidated revenues of [8Z63nillion in 2024, a decrease
of 20.7% from NT$4,066 million in 2023. Consolidatgross profit amounted to NT$636
million, a decrease of 6.1% from NT$677 million tine previous year, with a gross
margin of 19.7%, an increase from 16.7% in the ijprevyear. The consolidated net profit
was NT$241 million, of which NT$235 million was @lbutable to shareholders of the
parent company, representing earnings per shax@$0.61.

(4) Research and development

Last year, the Company fully upgraded to large-fairmaroduction lines, aligning with
global market trends and successfully transitiontiog TOPCon technology. This
advancement increased solar module efficiency, resihg the return on investment for
solar projects. Additionally, the Company prioréitz the development of innovative
products for dual-use land applications. At intéoral exhibitions in Germany and
Japan, it introduced high-transparency solar maddésigned for agrivoltaic applications,
further expanding its global business opportunities

2. Overview of 2025 Business Plan
(1) Business policy

® Channel efforts on the mass production of next-gaima N-type TOPCon modules,
improve the conversion efficiency and enhance exjgtroduction lines. Upgrade to
a larger size to meet market demand.

® Continue to initiate solar power system projectsetgand our stable revenue
streams.

® Continuously increase our green energy trading mblanand electricity sales
revenue, and seize business opportunities frommeégotricity consumers.

® Seeking cross-industry alliances to expand PV egpdins.
(2) Sales forecast and basis

In the global market, according to research firm P¥bLink, global solar module
demand in 2024 ranged from approximately 469GW3® GW. Looking ahead to 2025,
demand is projected to reach 492GW to 568 GW, ctflg a growth rate of around 5% to
7%. The primary challenges stem from shifts in ricroeconomic environment, while
growth momentum is anticipated from emerging markeich as the Middle East and
Southeast Asia.

In Taiwan, data from the Energy Administration untlee Ministry of Economic Affairs
(MOEA) showed that total installed solar capacégched 14.28GW by December 2024,
falling short of the original target. As a resulie government has postponed its 20GW
target to November 2026, requiring the installatedrBGW annually in both 2025 and
2026. This is expected to drive the Company’s medand power-related businesses.
However, given the delays in large-scale solar gmtojdevelopment and increasing
competition from Southeast Asian module importsisitessential to avoid excessive
market concentration. Taiwan’s economy is primagkport-driven, and many major
technology companies have joined the RE100 invgatmaking green energy a key factor
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in global competitiveness. In recent years, theegament has introduced regulations
such as the Climate Change Response Act and thewRbéle Energy Development Act,
setting a net-zero emission target for 2050. Thpséicy measures include the
implementation of carbon pricing and mandates dogd electricity consumers to adopt
renewable energy, while also encouraging greenggnprocurement over traditional
wholesale electricity purchases. This regulatoramiework fosters a favorable
environment for renewable energy growth and creag®s business opportunities for the
Company.

(3) Key production and sales policies

® Continuously maintain long-term business relatigpshwith customers by
providing high-quality, customized products andvems tailored to customer and
market needs, while developing diverse sales datfo

Boost our market share in Taiwan.
Continuously expand our export markets, and agtiggplore emerging regions.
Focus on the development and application of higietehcy products.

Emphasize quality improvement and production cedtiction.

Strategies for Future Developments

Enhance the technical level of solar cells and rfeodroducts.

Improve product quality and yield.

Offer diverse product mixes to satisfy customer deth

Improve product marketing and sales potential ayjgtessively explore new markets.
Streamline management to enhance business manageeniemmance.

Fulfill our corporate social responsibility and pue sustainability.

Proactively explore new businesses on our own kutfh strategic joint ventures, and
adopt diversification to mitigate operating risks.

Impacts from External Competitions, Regulatory Compiance and Macro-environment

The concept of ESG (Environmental, Social, and @uaece) began to take root in the 1960s.
After decades of evolution, it has given rise gorous reporting and audit frameworks. In
recent years, however, a wave of anti-ESG sentitastsurfaced, leading to the withdrawal
of some investment banks from the Net-Zero Bankiignce (NZBA), and the United States’
exit from the Paris Agreement. These developmeais lereated obstacles to the advancement
of ESG initiatives. Still, we believe that promajiaustainable development is a noble mission.
Even when faced with setbacks, we must press farwéh determination. Around the world,
countries have ramped up efforts to develop Al nwdad invest in advanced semiconductors
and computing centers in recent years. While wefiteinom the convenience of smartphones,
the internet, and electric vehicles, the correspandurge in electricity consumption cannot be
overlooked. ESG serves as a vital framework foucety social costs and guiding continuous
self-reflection and improvement. “Modern Technololgy a Sustainable World” represents
Motech’s unwavering belief in harnessing innovatiti protect the planet. We remain
committed to doing the right thing - and doing tsrright.



In the pursuit of sustainable operations, we caomtiio strengthen Board functions and
improve transparency. We also enhance communicatitim stakeholders by holding two

investor conferences every year to foster stromggagement. To cultivate a positive and
inclusive workplace, we encourage employees toysutmoth internal and external learning
opportunities and continue to enrich our employeeefits. On the product front, we are
expanding application diversity and providing lalegm warranty commitments. Guided by
the five pillars of our corporate governance blugpmwe aim to create an environment that
fosters positive development and positions usdogiterm success.

Sincerely yours,

Chairman Yung-Hui Tseng



Il. Corporate Governance

1. Directors, Independent Directors, President, Vice esidents, Assistant Vice Presidents and Manager$ Departments and Branches

(1) Directors and Independent Directors

A. Directors and Independent Directors

As of April 22, 2025 (In Shares,%)

Managers, Directors
Supervisors Who ar:

Nationality| . Shareholding Current Spouse and [ Nominee . Selected Present T
Tile  |orPlaceof Name |CG€nderl Date . iDateFirst \yhen Elected| Shareholding |Minor Children| ArrangemengEducation and Select{, ' <. v oiech a Spousgs or Wlthmf Remark
Reqistration Age | Elected Elected Past Positions Other Companies ‘Second-Degree of | (Note 4
egis P Kinship to Each Othgr
Shares | % Shares | % | Shares| % |Shares % TitlelName Relation
Male Master of Electronics Chairman of Cheng
Chairman| Taiwan | YUNg-Hul| (617015555 0621 3 |2001.06.20,582,712.98%10,972, 71[2.84%1,394,80.36% 0| 0.009 Engineering, China \°c.\ wor cuure & | - | - - -
Tseng years year Institute of . .
Education Foundatiop
old) Technology
Director and President
of Consumer Produc
Resources
Chih-Kaou (g/lf_lgo 3 Bachelor in Physics International Corp.
Director | Taiwan Lee ears 2022.06.21ear 2001.06.2p4,022,714.13% 4,312,77{1.11%1,690,991D.449 0 0.00¢9 Tamkanl Uni\);elrsif Director of Motech - - - -
(Note 1) y Id Y 9 Y| Industries Inc.'s
old) subsidiaries
Director of C-Tech.
United Corp.
Male Department of Supervisor of Motech
Ming-Shiaw (71-80 3 Mechanical Industries Inc.'s
Director | Taiwan Lu ears 2022.06.21ear 2007.06.1B2,579,8210.73% 2,679,82[0.69%2,160,81%.569 0 0.00% Engineering, Nationgl subsidiaries - - - -
(Note 2) yold) Y Taipei Institute of  [Director of Mildef Cret
Technology Inc.
. Director of Apacer
Bachelor in
Male - Technology Inc.
George (71-80 3 Communication irector of Les
Director | Taiwan Huang 2022.06.2[L 2007.06.1B 00.009 00.009 00.009 0 0.00% Engineering, NationeP - - - -
years year : enphants Co., Ltd.
(Note 3) Chiao Tung :
old) Universit Independent Director ¢f
Y Bionet Corp.
Ph.D. in Material Supervisor of the
Male Science and - e
- - Alumni Association o
Independey o an | San-Boh | (71801, 55 0.2 3 1002.06.1p 135,3280.04% 144,328.049 00.00% o 0.0004 ENGINECring, the Dep. of Physics df - | - - -
Director Lee years year University of :
old) Rochester, USA Fu _Jen .CathOI'C
! University




Managers, Directors
Supervisors Who arg¢
>% Spouses or within | RemarK
Positions at Mote(_:h al Second-Degree of |(Note 4
Other Companies | kinship to Each Othdr

Shares | % Shares | % | Shares| % |[Shares % Title|]Name¢ Relation
Independent Director gf
Ingentec Corporation
Independent Director ¢f
Duratek, Inc.
Director and
representative of
Tzu-Wei Investment

Nationality| Shareholding Current Spouse and [ Nominee Selected Present

Tile  |orPlace of Name |CG€nderq Date 1. l1Date First \yhen Elected| Shareholding |Minor Children| ArrangementEducation and Select
Registratioh Age | Elected Elected Past Positions

Male Master of Science in | Limited
Independe . Kin-Tsau | (71-80 3 o o o o4 Management StudiegDirector of M.J.
Director | 1awan Lee years 2022'06'2%/ear 2016.06.13 00.00 00.00 00.00 9 0-00% \iT sioan School of| International Co. Ltd| ~ | - . .

old) Management Director and
representative of Chi
Tai Bright Global
(Taiwan) Co., Ltd.

Director and
representative of Chia
Tai Bright Enterprise
Co., Ltd.

Independent Director gf
Getac Holdings

o

Corporation
Male Independent Director gf
Independey  r,yqn | ChiaHsing (617015455 06 o) 3 |2022.06.21 00.000 00.009 00.00% 0| 0.0004V3StEr OF Accounting, | APAC Opto |- - -
Director Chang | years year Soochow University | Electronics Inc.
old) Independent Director ¢f
Solar Applied
Materials Technology
Corp.

Note 1: Director, Chih-Kaou Lee, was appointed age®visor of the Company on June 26, 2001, andiafgabas Director of the Company since June 136201

Note 2: Director, Ming-Shiaw Lu, was appointed ap&visor of the Company from June 13, 2007 to &y2010, and has been serving as a Director dftimepany since his election on June 17, 2019.

Note 3: Director, George Huang, was appointed aeiSisor of the Company on June 13, 2007, and apgmbas Director of the Company since June 13,.2016

Note 4: Where the Company’s Chairman and Presidemtersonnel with equivalent position (chief mamagee the same person, spouses or relatives withéndegree of kinship, please state the reasons,
reasonability, necessity and measures to be takgn increase the number of Independent Direetmaishave majority of Directors not serving as erygés or managerial officers).

B. Major Shareholders of Corporate Shareholders: None.
C. Major Shareholders of the “Major Shareholders ofgocate Shareholders”: None.



D. Professional Qualifications of Directors and Indegence Status of Independent Directors

As of April 22, 2025

Conditions

Name

Professional Qualifications and Experiences
(Note 1)

Independence Status
(Note 2)

Number of Other Publi
Companies in Which th
Individual is
Concurrently Serving al
an Independent Directq

(D

Lv2)

-

Yung-Hui Tseng

With more than five years of work experience inag|
necessary for the business of the Company, hevisting
Chairman of the Company and is notparson of an
conditions defined in Article 30 of the Company Act

Chih-Kaou Lee

With more than five years of work experience inas|
necessary for the business of the Company, hevisa
director in several TPEx-listed companies and i$ a
personof any conditions defined in Article 30 of t
Company Act.

George Huang

With more than five years of work experience inas|
necessary for the business of the Company, hevisa
director in several TWSE-listed companies and it &
person of anyconditions defined in Article 30 of tf
Company Act.

(0] -

Ming-Shiaw Lu

With more than five years of work experience inag|
necessary for the business of the Company, hevisa
director in several TPEx-listed companies and i a
person of any contions defined in Article 30 of th
Company Act.

San-Boh Lee

He has more than five years of work experiencegoain
instructor or a higher position in an acadewhpartmen
related to the business needs of the Company ubac
junior college, college or university. He is reoperson @
any conditions defined in Article 30 of the Compa&wm.

He is deemed independent as he satisfies requite
set out in Articles 2, 3, and 4 of the “Regulati
Governing Appointment of Independent Directensd
Compliance Matters for Public Companies” and isaj
person of any conditions defined in Article 263f the

Securities and Exchange Act.




Name

Conditions

Professional Qualifications and Experiences
(Note 1)

Independence Status
(Note 2)

Number of Other Publi
Companies in Which th
Individual is
Concurrently Serving a
an Independent Directq

D

v)

-

Kin-Tsau Lee

He has more than five years of work experienc
commerce and areas necessary for the businesse
Company. While being the executive vice presiddn
China Steel Corporation, a TW3iEted company, he wz
also in charge of the finance unit. He is aoperson @
any conditions defined in Article 30 of the Compauy.

He is deemed independent as he satisfies requite
set out in Articles 2, 3, and 4 of the “Regulati
Governing Appointment of Independent Directors
Compliance Matters for PubliCompanies” and is not
person of any conditions defined in Article 263f the
Securities and Exchange Act.

Chia-Hsin Chang

He has passed the senior professional and tec
examination for certified public accountants in Wain
and was a certifiedoublic accountant and partner
KPMG Taiwan for more than five years. He is ng
person of any conditions defined in Article 30 bk

Company Act.

He is deemed independent as he satisfies requite
set out in Articles 2, 3, and 4 of the “Regulati
Governing Appointment of Independent Directors
Compliance Matters for Public Companies” and isaj
person of any conditions defined in Article 263f the

Securities and Exchange Act.

Not

Not

el

Professional qualifications and experienBesscribe the professional qualifications and eepees of individual Director and Supervisor. Pardit

Committee members with accounting or finance exgrtelevant background and work experience $teaitated. Also, clarify if conditions defined
in Article 30 of the Company Act exist.

e 2:

The independence of Independent Directoai be described. Relevant criteria including bat limited to whether the Independent Directos/ner
spouse, and relatives within the second degreénship are directors, supervisors or employeefhi@f@ompany or any of its affiliates; the number of
the Company'’s shares held by the Independent Dieuis/her spouse, and relatives within the sedwegiee of kinship (or by nominee arrangement)
and the percentages, whether they are directqoengsors or employees of companies having speafationship with the Company (please refer to

Subparagraphs 5 to 8, Paragraph 1, Article 3 oRbgulations Governing Appointment of Independeinedors and Compliance Matters for Public
Companies) and the amount of compensation for gi@viof commerce, law, finance, accounting or eglaervices to the Company or its affiliates in
the past two fiscal years.



E. Board diversity and independence
(a) Board diversity

The Company adopts the candidate nomination sy&iethe nomination and
election of Directors pursuant to the Articles afcdrporation. Besides
assessing the academic and work experience ofdzatedi candidates shall be
approved by the Board of Directors prior to beingbmitted to the
shareholders’ meeting for the election as stipdlatehe Company’s “Director
Election Procedures” and “Corporate Governance-Besttice Principles”, to
ensure the diversity and independence of Board raesnb

According to Paragraph 3, Article 22 of the CompanyCorporate
Governance Best-Practice Principles”, Board membkadl generally possess
knowledge, skills and competence required to perftireir duties. To achieve
the ideal goal of corporate governance, the Board avhole is advised to
possess the following capabilities:

i.  Business judgement

ii.  Accounting and financial analysis
lii. Operation management

iv. Crisis management

v. Industry knowledge

vi. Global market perspective

vii. Leadership

viii. Decision-making

Diversity policy is stipulated in Chapter 11l “Enheement of Board Functions”
of the Company’s “Corporate Governance Best-Prad®ignciples”. Diversity

shall be considered with respect to Board compsiéind appropriate policy
shall be established based on the Company’s operabiusiness type and
development needs. Such policy shall include buatlindted to standards of
the following two aspects:

I.  Basic conditions and values: including gender, agépnality and culture.
Among which, it is advised to have female Directoomstitute at least
one-third of the Board.

ii. Professional knowledge and skills: including prsfesal background (e.qg.,
legal, accounting, industry, finance, marketingemhnology), professional
skills and industry experience.

Board members of the Company have diverse backdsoumterms of industry,
finance and accounting, academia and knowledgey Tae offer professional
opinions from different angles to enhance the Cargjsa management
efficiency and operation performance. Moreover, #ilee Independent
Directors have the knowledge, skills and competeaqeaired to perform their
duties, which further enrich the diversity policydaimplementation guideline
concerning Board members to align with the spirtarporate governance and
business development needs. Management objecthesngplementation of
the diversity policy for Board members are disctbseseparate tables below:



() Management objectives

Management Objectives Achievement

Status
The number of Directors who are also managerseo€impany Achieved
shall not exceed one-third of the total number wé&iors.
The number of Independent Directors shall be &t ldkmee and
shall not be less than one-third of the total nunabe Achieved

Directors.

The Board shall include at least one Director different
gender, and Directors of any single gender shathaat for
no less than one-third of the total number of Ooex

Note: Due to the specific nature of the industhg turrent Board has not
yet met the management objective of including asti@ne Director
of a different gender and ensuring that Directdrarny single gender
account for no less than one-third of the total hemof Directors.
The Board is actively seeking qualified professlsn@ serve as
Directors in order to achieve this goal.

Not achieved
(Note)

(i) Implementation of diversity policy

Basics Diverse Industry Experience and Professional Coemmet
Seniority of
Age | Age |Independent Industry Experience Professional Competence
Motech Director
Name Title Gendey, Leadershif .
Employeq 6} 7~1 1~9 Oger Finance &| Steel |Optoelectronii Compute| Academiq and Operation Flgﬁgce Material Legal Risk
70 | 8o [ve&s yearcAcceunting Industry| Technology |Peripheral Researct| Decision- Manageme'}kccounting Science|Knowledgg Managemery
] making
YLng'Hu' Chairman| Male V V \ \/ \/ y \/
seng
ChlE-Kaou Director | Male V \/ V \/ \/
ee
Mlngljhlaw Director | Male V y \/
George Huang Director | Male \/ \/ v \/ \/ R \/
San-Boh Leemdl:;.mende Male \/ \/ \/ N
irector
Kin-Tsau LeelndDe_zpende Male N[N V \ \/ \/ y \/
irector
Chia-Hsin |Independe!
Chang Director Male v v v v v

(b) Board independence

The current Board of Directors consists of severmbwrs with extensive
experience and professional expertise in fieldshsas industry, business,
accounting, finance, law, and marketing. To ensheeBoard’s independence,
no Director concurrently serves as an employed®fGompany. Independent
Directors comprise 43% of the Board (three membeaswhom two have
served for less than nine years and one for mae tine years. None of the
Directors is subject to the conditions specifiedParagraphs 3 and 4 of Article
26-3 of the Securities and Exchange Act. In addjtibere are no spousal or
second-degree familial relationships among the dbars. To further promote
gender equality in the composition of the Boarde thompany is actively
seeking qualified female professionals to servemsctors in pursuit of its
diversity goals.

10



(2) President, Vice Presidents, Assistant Vice Pressdamd Managers of Departments and Branches

As of April 22, 2025 (In Shares)

Managers Who are
Shareholdin Spouse and Min Nominee . . Spouses or within
Title Nationality| Name Gender On-Board 9 Children Arrangement Education and_ ' Selected Present quﬂlons %econd-Degree of Kinshlp Remark
Date Selected Past Position Other Companies to Each Other (Note 1)
Shares| % Shares| % Shared % Title | Name| Relation
Department of Electronic| . ,
Engineering Technology ,D'rECth.Of.MOtECh s
/ ? . subsidiaries
National Taiwan Institut b t fi Technol
President Taiwan | Fred Yelh Male | 2009.11.09| 387,048 0.10% 2,071 0.00% 0| 0.00% of Technology I':f:c orotinergy fechnology - - -
MBA, Ch!na Europe Vice Chairman of TECO Sun
International Business Enerav Co.. Ltd
School 9y &0., '
Director of Motech's
: o . . subsidiaries
Vice President | ryiwan | TNI-Cha0l a6 | 2019.12.16 55,004 0.01% o| 0.00% 0| 0.000fMBA, University of Independent Director of - - - -
& CFO Wang Maryland ;
Mutual-Tek Industries Co.,
Ltd.
Huan-Shur Master of Resources
Vice President Taiwan Lin Male | 2020.11.05( 60,00Q 0.02% 0| 0.00% 0| 0.00% Engineering, National |- - - - -
Cheng Kung University
Chief Governance ;o |ChIEN-TUg \\o10 | 2021.08.05 94,147 0.02% o| 0.00% o| 0.0094MBA, National Taiwan - - - -
Officer Chen Universit
y
Senior Manager df Supervisor of Motech
Accountingand | Taiwan | AlanWu | Male | 2021.01.01| 28,00Q 0.01% o| 0.00% o| 0.009qMBA, National Chung | Industries Inc.'s subsidiarigs _ - - -
Tax Department Cheng University Supervisor of TECO Sun
Energy Co., Ltd.

Note 1: Where the Company’s President or personitblequivalent position (chief manager) and Chainnare the same person, spouses or relatives witigirdegree of kinship, please state the
reasons, reasonability, necessity and measures takien (e.g., increase the number of Independaettors and have majority of Directors not servasyemployees or managerial

officers).

11




14

:
o

2. Remuneration Paid to Directors, Independent Directos, President and Vice Presidents in the Most ReceNear
(1) General Directors and Independent Directors
A. Remuneration to Directors
(In Thousands of New Taiwan Dollars; ThousandShures, %)
! . Compensation Earned by Being an Employee of Motech
Remuneration to Directors Total of A, B, C, and [] or Motech’s Consolidated Entities Total of A, B, C, D, )
. . and as a % of Base Compensatiof, E, F, and G and Compensatig
Base CompensatignSeverance Pay anld Compensation to Allowances Severance Pay Employee o from Non-
(A) Pensions (B) Directors (C) (D) Net Income Bonus, and and Pensions (F) Compensation (G) as a % of Net Income lidat
Title Name Allowances, etc. (E P ;%?ﬁ;tésa;c
From From All From From All From From All From From All From From All From From All From From All From C('):r:(;g:idAelxlte( From From All Parent
Consolidate, Consolidate| Consolidate, Consolidate Consolidate Consolidate: Consolidate| Motech " Consolidate] Company
MotecH o Motech - Motech " Motech L Motech - Motech| o Motech - Entities | Motech| "
Entities Entities Entities Entities Entities Entities Entities Entities
Cash{StocK Cash| Stock|
: 11,008 11,008 11,008 11,008
Yung-Hui T: 10,493 10,493 - - 435 435 80 80 ' ' - - - - - - - - ' ' -
ung-nuriseng 4.68% | 4.68% 4.68%| 4.68%
. 1,115 1,115 1,115 1,115
Director Chih-Kaou Lee 600 600 - - 435 435 80 80 0.47% 0.47% - - - - - - - © 1 0.47% 0.47% -
1,115 1,115 1,115 1,115
George Huang 600 600 - - 435 435 80 80 0.47% 0.47% - - - - - - - © | 0.47% 0.47% -
. . 1,115 1,115 1,115 1,115
Ming-Shiaw Lu 600 600 - - 435 435 80 80 0.47% 0.47% - - - - - - - © | 0.47% 0.47% -
1,115 1,115 1,115 1,115
San-Boh Lee 600 600 - - 435 435 80 80 0.47% 0.47% - - - - - - - - | oarml 0479 -
Independen . 1,115 1,115 1,115 1,115
Director Kin-Tsau Lee 600 600 - - 435 435 80 80 0.47% 0.47% - - - - - - - < oa79%| 047% -
. . 1,115 1,115 1,115 1,115
Chia-Hsin Chang| 600 600 - - 435 435 80 80 0.47% 0.47% - - - - - - - © 1 0.47% 0.47% -

1. Please state the policy, system, standard andsteusf remuneration paid to Independent Direcéord the correlation between factors such as regphitiss and risks assumed as well as time conteld and the amount of payment:
Remuneration to Independent Director is determiveesed on their involvement in and contributionsh®® Company’s operation and takes into accountdutisks of the Company and the renumeration stanofathe industry. It includes both th
fixed compensation and allowance. In addition, neemation to Directors would be made if the Compgegerates profits for the year, as stipulated énAtticles of Incorporation. The said remuneratioindependent Directors would be review
by the Compensation Committee and then submittéldet@oard of Directors for resolution.

2. Except for information disclosed above, remuneragiaid for services rendered by Directors of thenBany (e.g., being a non-employee consultant tpanent company/all consolidated entities/invegtaethe most recent year: None.
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B.

Range of remuneration paid to Directors

Ranges

Names of Directors

Total of (A+B+C+D)

Total of (A+B+C+D+E+F+G)

From Motech

From All Consolidated Entitie

5

From ect

From All Consolidated Entitied

Under NT$1,000,000

NT$1,000,000 ~ NT$1,999,999

San-Boh Lee, Kin-Tsau Lee,
Chia-Hsin Chang, Chih-Kaou Le
George Huang, Ming-Shiaw Ly

San-Boh Lee, Kin-Tsau Lee,
eChia-Hsin Chang, Chih-Kaou Le
George Huang, Ming-Shiaw Ly

San-Boh Lee, Kin-Tsau Lee,
e&Chia-Hsin Chang, Chih-Kaou Le
George Huang, Ming-Shiaw LU

San-Boh Lee, Kin-Tsau Lee,
eChia-Hsin Chang, Chih-Kaou L¢g
George Huang, Ming-Shiaw Ly

NT$2,000,000~- NT$3,499,999

NT$3,500,000- NT$4,999,999

NT$5,000,000~ NT$9,999,999

NT$10,000,000- NT$14,999,999

Yung-Hui Tseng

Yung-Hui Tseng

Yung-Hui Tseng

Yungifiseng

NT$15,000,006- NT$29,999,999

NT$30,000,006- NT$49,999,999

NT$50,000,006- NT$99,999,999

NT$100,000,000 and above

Total

(2) Remuneration paid to Supervisors: The Company siabkshed an Audit Committee; thus, there is moungeration to Supervisors.
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(3) President and Vice Presidents

A. Compensation paid to President and Vice Presidents

(In Thousands of New Taiwan Dollars)

Salary Severance Pay and | Bonus and Allowancg = Employee Compensation TOtaL?]ij’:{sBég’ gfndl: )
(A) Pensions (B) (©) (D) Net | ? Compensatior]
= A et Income from Non-
Title Name From rom Consolidated
crom | PO e| FOm | oo From T e | Comoldned) prom | PO L Afiaes o
Motech " Motech " Motech " Motech " arent Company
Entities Entities Entities Entities
Cash| Stock| Cash | Stock
President Fred Yeh
Vice President & CFO| Ting-Chao Wang 13,382 | 13,382 | 4,224 4,224 2,550 2,550 1,d73- | 1,873 22,029 | 22,029
9.36% 9.36%
Vice President Huan-Shun Lin

Note 1: Compensation to employees has yet to edised up to the date of this annual report, neratin the table above are the proposed figures.

B. Range of compensation paid to President and ViesitRent

Ranges

Names of President and Vice President

From Motech

From All Consolidated Entities

Under NT$1,000,000

NT$1,000,000 ~ NT$1,999,999

NT$2,000,000- NT$3,499,999

NT$3,500,000- NT$4,999,999

Ting-Chao Wang, Huan-Shun Lin

Ting-€Wang, Huan-Shun Lin

NT$5,000,000- NT$9,999,999

NT$10,000,006- NT$14,999,999

Fred Yeh

Fred Yeh

NT$15,000,006- NT$29,999,999

NT$30,000,006- NT$49,999,999

NT$50,000,006- NT$99,999,999

NT$100,000,000 and above

Total

3

3

Note 1: Compensation to employees has yet to Iebdited up to the date of this annual report, nerabn the table above are the proposed figures.

14



(4) Employee compensation to Managers
As of December 31, 2024 (In Thousands of New @ai®ollars)

Title Name Stock Cash Total Total as a % of Nebie
President Fred Yeh
Vice President & CFO Ting-Chao Wang
Managers Vice President Huan-Shun Lin - 2,401 2,401 1.02%
Senior Manager Alan Wu
Director Chien-Tung Chen

Note 1: Compensation to employees has yet to Idited up to the date of this annual report, nerslin the table above are the proposed figures.
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(5) Analysis of remuneration and compensation paiditedfors, President and Vice Presidents
by the Company and all consolidated entities ingast two fiscal years as a percentage of
net income in the parent company only financiaesteents and explanation on remuneration
policy, standards and composition, procedures ame ¢orrelation with operation
performance and future risks are as follows:

A. Remuneration and compensation as a percentage ofaoene in the parent company
only financial statements:

Remuneration and Compensation as a Percentagd triddeng
in the Parent Company Only Financial Statementg
Title/Item 2023 2024
Erom From All Erom From All
Consolidated Consolidated
Motech " Motech "
Entities Entities
Directors 8.30% 8.30% 7.52% 7.52%
President and Vice 7.93% 7.93% 9.36% 9.36%
Presidents

B. Remuneration policy, standards and compositioncgatores and the correlation with
operation performance and future risks:

(@) Remuneration policy, standards and composition

The remuneration of the Company’s Directors is goed by the Articles of

Incorporation. Directors are entitled to receiveetl quarterly remuneration and
actual transportation allowances while performihgirt duties, regardless of the
Company’s operating performance. Director remum@nais determined with

reference to the Company’s business results, the\a individual contributions,

and prevailing industry standards. Recommendati@ie made by the

Compensation Committee and submitted to the Boairectors for discussion

and approval.

The compensation of managers is determined baseda ocomprehensive

assessment of their responsibilities, experiena®fepsional expertise, and
industry benchmarks. The compensation package deslisalaries, allowances,
bonuses, and benefits. Salaries are disbursed dargance with the “Salary
Administration Guidelines,” while bonuses are aveardbased on the Company’s
annual performance, as well as the performancehef ihdividual and their

respective team. Performance evaluations are coediupursuant to the
“Performance Evaluation and Development Guidelirmsd are aligned with the
Company’s annual operational goals. Evaluation ltesare linked to various

compensation policies and serve as a basis forrdigi@g compensation, subject
to the recommendation of the Compensation Committe@ approval by the

Board of Directors.

(b) Procedures

Based on the Articles of Incorporation, when thenpany makes a profit for the
year, the compensation to employees shall not Wwerlédhan one percent of the
balance and the remuneration to Directors shalbedbigher than five percent of
the balance. However, if the Company has an acatedildeficit, the profit shall
cover the deficit before it can be used for compgos. The aforementioned
compensation can be made in the form of stock sh dzased on the Board
resolution. Parties eligible to receive the saidmpensation shall include
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(©)

employees in affiliated companies who met certainditions set by the Board.
The distribution plan of compensation to employeesl remuneration to the
Directors shall be submitted to the shareholdeegtimg.

Correlation with operation performance and futus&s

The remuneration of the Company’s Directors andagars is assessed based on
factors such as their level of participation in Qamy operations, the quality of
decision-making, execution of objectives, individuaontributions, and
effectiveness in risk management. The evaluatiothoas and criteria may be
revised and adjusted in response to the Compaatlgisleoperating conditions.

In order to implement corporate governance, redyeational risks and enhance
the functions of the Company's functional commgteesults of the annual Board
performance evaluation are used as a referendbdaselection or nomination of

Directors. The results are provided by the perforceaevaluation unit to the

Compensation Committee for timely review and reca@ndation and serve as a
reference for determining the remuneration of irdiials.
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3. Corporate Governance Implementation
(1) Operations of the Board of Directors

There were four (A) Board meetings convened in 2024 attendance status of the Directors
and Independent Directors is as follows:

Attendance Attendance Attendance
Title Name in Person bv Prox Rate (%) Remark
(B) R N (=172

Chairman Yung-Hui Tseng 4 0 100% Re-elected on June 21, 2022

Director Chih-Kaou Lee 4 0 100% Re-elected on June 21, 2022

Director Ming-Shiaw Lu 4 0 100% Re-elected on June 21, 2022

Director George Huang 4 0 100% Re-elected on June 21, 2022
Ing?r%i?grent San-Boh Lee 4 0 100% Re-elected on June 21, 2022
'”g?r‘;irt‘gre”t Kin-Tsau Lee 4 0 100% | Re-elected on June 21, 2022
'”g?r‘;i’t‘:re”t Chia-Hsin Chang 4 0 100% | Newly-elected on June 21, 2922

Annotations:
1. The Board meeting’'s date, session, and contenisotibns, opinions of all Independent Directors, §nd
actions taken by the Company regarding the opinishall be specified if one of the followirlg
circumstances occurs:
(1) Matters specified in Article 14-3 of the Securiteasd Exchange Act: Not applicable. The Compgny
has established the Audit Committee and is subbgeétrticle 14-5 of the Securities and Exchar]jge
Act.
(2) Except for items specified above, other resolutionswhich an Independent Director expregses
objection or reservation, either by recorded stataror in writing: None.
2. For situations where Directors recuse themselvem fany motion due to conflict of interest, the
Directors’ names, contents of motions, causes l@ recusal, and participation in voting shall |be
specified:
(1) Second Board meeting on May 2, 2024:
A. Contents of motion: Recommendations on 2023 emplay@mpensation to managers gnd
remuneration to Directors.
i. Director recused: Chairman, Yung-Hui Tseng
ii. Cause for the recusal: Personal interest.
iii. Participation in voting: Not participated in voting
3. TWSE-listed and TPEx-listed companies shall digltge frequency, scope, method, and details of the
self (or peer) performance evaluations of the Beewdl the implementation status:
The Company amended the Methods for Performanctu&i@n of the Board of Directors in 202hd
completed the 2024 performance evaluation beforeMal, 2025. Details are as follows:

Frequency Period Scope Method Details
Performance assessment on the Board:
1. Level of participation in corporate

January 1 Internal operations.
Yy 2. Enhancement on the quality of Board
2024 to Board of performance g
Annually decisions.

December 31, Directors | assessment on t1§

2024 Board . Composition and structure of the Board.

4. Election and continuing education of
Directors.
5. Internal control.
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[®X

Performance assessment on individual Boar
members

1. Command over corporate goals and missjon

Individual Self-assessmemz' Understanding_ of _Dirgctors’ duties.

3. Level of participation in corporate

Board among Board .

members members operations. .

4. Internal relationship management and
communication.

5. Specialty and education of Directors.

6. Internal control.

Performance assessment on functional
committees

1. Level of participation in corporate

Internal operations.

performance |[2. Understanding of functional committees’

assessment on| duties.
functional 3. Enhancement on the quality of functional
committees committees’ decisions.

4. Composition of the functional committees
and election of members.

5. Internal control.

Functional
committees

(1)
)

Objectives of strengthening the functionality ok tiBoard of Directors (e.g., to establish an a
committee, to enhance information transparency) éicthe current year and the most recent year
evaluation of the execution thereof:

(1)

)

®3)

(4)

()

The average self-assessment scores of the Boarithdintiual Board members were 4.89 and 4
(out of 5), respectively, indicating an excellemtaBd operation.
The average self-assessment scores of the Comjpen€aimmittee and the Audit Committee w¢
5 and 4.98 (out of 5), respectively. Every committaember was satisfied with the assessr
criteria.

The Company had drawn up the “Rules of Proceduretife Board of Directors’ Meeting” i
accordance with “Regulations Governing ProcedureHoard of Directors Meetings of Publ
Companies” and established Independent Directoitipos to strengthen the functionality of t

.93

pre
hent

dit
and

1
Cc
e

Board and prompt enhancement on the quality of @ahacisions. Directors’ attendance of the

Board meetings and major resolutions were disclasethe Market Observation Post Syst
(MOPS) website on a timely basis to improve infatioratransparency.

Compensation Committee and Audit Committee werabdished on January 19, 2009 and June
2016, respectively. These Committees assist thedBeih the implementation and evaluation
the Company’s entire compensation and welfare systnd regularly review the appropriatenes
compensation to the Directors and management t€harters of these Committees are update

em

13,
of

5 of
d to

reflect changes in laws and regulations, therebijiti@ing members’ execution of duties stipulated

in the Securities and Exchange Act, the Companyawd other applicable laws and regulations.
To promote sustainable development, the Company&adof Directors approved the establishn
of the Sustainable Development Committee on Novermp2024. The Committee is responsible
formulating, promoting, and strengthening the Comyfsasustainability policies, annual plans, &
strategies.

The Company has spokesperson and deputy spokespetfsoh can serve as communicati
channels for stakeholders. Shareholders’ prop@salsccepted in accordance with the schedu
shareholders’ meeting. Shareholders with the rigbtsnake proposals may do so during

acceptance period and the proposals will be revdetwe the Board as required by laws &
regulations.

The Board resolved to create the position of Chiefrernance Officer on January 21, 2021. ]

ent
for
nd

pn
e of
the
nd

[he

officer would be responsible to handle matters @ased with corporate governance and ag

sist
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Directors with business execution to fulfill thepguvisory function. The Company also amended the
“Corporate Governance Best-Practice Principles” ‘aidthods for Performance Evaluation of the
Board of Directors” for compliance.

(6) Directors shall meet the threshold set by the coempeauthority regarding the training hours for
continuing education. Board members are encouraggghrticipate in professional courses wjith
related laws and regulations promoted during Boaedtings for regulatory compliance.

(2) Operations of Audit Committee
The Audit Committee convened four (A) meetings D22, The attendance status of
Independent Directors is as follows:

Attendance Attendance Attendance
Title Name in Person by Prox Rate (%) Remark
® | Y| (BA)
Independent| ;. Toau Lee 4 0 100% | Re-elected on June 21, 202p

Director

Indgpendent San-Boh Lee 4 0 100% | Re-elected on June 21, 2042

Director

independent| Chia-Hsin Chang 4 0 100% | Newly-elected on June@2?

Annotations:

1. The Company’s Audit Committee comprises three ledeent Directors.Their professions
qualifications and experience are set out in Illrgdooate Governance / 1.ilBctors, Independe
Directors, President, Vice Presidents, AssistardeViPresidents and Managers of Departments
Branches / (1) Directors and Independent Directdds Professional Qualifications of Directors §
Independence Status of Independent Directors (fatge8). Major tasks and items reviewby the
Committee are listed as follows:

(1) Fair presentation of financial statements

(2) Appointment and discharge of CPAs and assessmernitglependence and performance
(3) Effective implementation of internal control system

(4) Regulatory compliance

(5) Controls over existing or potential risks

(6) Reviews on mergers and acquisitions

2. When one of the following situationgaurs, the date and session of the meeting; canténnotions
objections, reservations or major recommendatiohsindependent Directors; resolutions of
Committee and actions taken by the Company regautti;n Committee’s opinions shall be specified;
(1) Matters specified in Article 14-5 of the Securiteesd Exchange Act:

Date_ of _ (R)gtl:rg(r)nnrieor: d’\g?ili)or Resoluti_on _
Meeting Contents of Motions of Audit |Actions Taker
(Session) of Ig_dependent Committeg
Irectors
(1) Proposed to approve the Company's parent con
only and consolidated financial statements for
year ended December 31, 2023
(2) Proposed to approve the Company’s 2023 ear
distribution ’ Submitted to
2024_03197 3) rPerggr(:sed to approve the Company’s 2023 oper the Boa_rd for
(1st meeting , N/A Approved | resolutions
in 2024) (4) Proposedo approve the Company’s engagemet and proceedd
CPAs and the audit fee for 2024 accordingly
(5) Proposed to approve the Company’'s chang
CPAs
(6) Proposed to approve the amendments to
Company’s general principles for the @gproval
of non-assurance service policy
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roposed to approve the Company’'s
7 P d he C 's “20
Statement of Internal Control System”
2024.05 02(1) Proposed to approve the amendments to Submitted to
articles within the Company’sRules Governin the Board for
(2'nd. icl ithin the C 'SRules G i he Board f
meeting in Financial and Business Transactions Bety N/A Approved | resolutions
202 4(‘:)] Related Parties” and proceedd
accordingly
(1) Proposed to approve th@ompany's consolidate Submitted to
2024.08.01 financial statements for the six months ended the Board fof
(3rd meeting 30, 2024 N/A Approved | resolutions
in roposed to approve the loans provided to affgigte and proceede
in2024) |(2) P d he | ided ffdi d d
accordingly
(1) Proposed to approve the Company’'s consolic
financial statements for the nine months ef
September 30, 2024
(2) Proposed to approve the capital reduction of Mc :
Submitted to
(Maanshan) Renewable Energy Co., Ltd. and
: corresponding amendment to its Articles .
2024.11.07| di d ; Articl the Board for
(4th meeting Incorporation N/A Approved | resolutions
in 2024) (3) Proposed to approve the Company’s 2025 audit|plan aggcgrr%(i:neelde
(4) Proposed to approve the amendments to gy
ompany’'s “Internal Control System”, “Inter]
C 's I C I S "
Audit Implementation Rules” and “Procedures
Self-assessment on Internal Control System”

(2) Except for above-mentioned items, resolutions whighe not approved by the Audit Committee
but was approved by two-thirds or more of all Dices: None.

For situations where Independebirectors recuse themselves from any motion duedoflict of

interest, the Independent Directors’ names, costehimotions, causes for the recusal, and particip|

in voting shall be specified: None.
Communications between the Independent Directibtrs, internal audit officer, and CPAs (It sh
include material issues concerning the finance hnsiness of the Company, and the means
outcomes of communication):

(1) The internal audit officer regularly communicatagdiad findings with members of the Audi

Committee and presents internal audit reports éngharterly Audit Committee meetings. Wh
special circumstance arises, the officer would repmothe Audit Committee on a timely basis.
2024, none of the said special circumstance hadrgat. The communication channels betw
Audit Committee and internal audit officer have igted smoothly.

(2) CPAs report the audit or review outcome on thestatgiarterly financial reports in the quarte
Audit Committee meetings as well as other itemsuireq to be communicated pursuant

to

appliable laws and regulations. When special cigtance arises, they would report to the Aydit

Committee on a timely basis. In 2024, none of thiel special circumstance had occurred.

communication channels between Audit Committee@Réas have operated smoothly.
Communications between Independent Directors, nateaudit officer and CPAs are summarize(
follows:

[ he

Meetings Dates Communications with S :
(Session) Internal Audit Officer Communications with CPAS
® Review internal audit report ® CPAs discussed and communicated 3
2024.03.07 |® Review 2023 “Statement o] findings and issues concerning the finan
(1st meeting in| Internal Control System” statements for the year ended Decembef
2024) 2023
® Updates on relevant laws
® Review internal audit report ® CPAs discussed and communicated 3
2024.05.02 ~ ) . :
e findings and issues concerning the finan
(2nd meeting in
statements for the three months ended M
2024) 31, 2024
—
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® Updates on relevant laws
® Assessment on CPAs' competence ar

independence
® Review internal audit report ® CPAs discussed and communicated 3
2024.08.01 findings and issues concerning the finan
(3rd meeting in statements for the six months ended Jung
2024) 2024

® Updates on relevant laws

® Review internal audit report ® CPAs discussed and communicated 3

2024.11.07 |® Review 2025 internal audit plant  findings and issues concerning the finan

(4th meeting in|® Amend the finternal contro| statements for the nine months ended Sept¢
2024) system” 30, 2024

® Updates on relevant laws

Outcome: The aforementioned matters were reviewedamproved by the Audit Committde.
Independent Directors did not raise any objections.
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(3) Implementation of Corporate Governance Practiced aon-compliance with “Corporate Governance Besic®re Principles for

TWSE/TPEXx-Listed Companies” and reasons
Status Non-compliance
Assessment Item —
Yes| No Description and Reasons

Does the Company follow the Corporate Governanee The Company has established the “Corporate GomeenaBest None

Best Practice Principles for TWSE/TPEXx-Listed Practice Principles” and other corporate governaataed policied

Companies to establish and disclose its corpgrate including Rules and Procedures of Shareholders'tiMgeRules and

governance practices? Procedures of Board of Directors’ Meeting, Rules Eection of

Directors, Rules and Procedures for Finance andnBss between
Affiliates, Code of Ethical Conduct for EmployegSpmpensation
Committee Charter, Procedures for Handling Materlakide
Information, Internal Audit System, Internal Contré&ystem,
Procedures for Acquisition or Disposal of AssetspcBdures for
Lending Funds to Other Parties, Procedures for Eeaeoent and
Guarantee and Rules Governing the Supervision lo$iSiaries.

The Company has disclosed corporate governancemafmn at the
corporate website (https://www.motech.com.tw/) M@OPS.

Ownership structure and shareholders’ rights

(1) Does the Company have internal operatiof (1) Besides engaging a professional share registréiatalle stoch None
procedures to handle shareholders’ suggestions, affairs, the Company has spokesperson system e plswell ag
concerns, disputes and litigations and progeed risk management & stock affair sector and legaladepent tq
accordingly? assist with handling shareholders’ suggestionsdisylites.

(2) Does the Company possess a list of mpjer (2) Through the professional share registrar, the Comgsas full
shareholders and ultimate owners of these major control and understands the structure of majorettudders and
shareholders? shareholdings of shareholders with 10% or more loé| t

Company’s shares. The Company files relevant in&ion
including changes in shareholdings of Directors arathagers gt
MOPS monthly.

(3) Does the Company build and execute fisk (3)The Company and its subsidiaries have establislebelvant

management and firewall mechanism between itself systems required by law, including the internal toainsystem

and affiliates?

Rules and Procedures for Finance and Business &e

Affiliates, and Rules Governing the SupervisionSufbsidiaries

to regulate transactions with affiliates, such ascpase/sale
transactions, acquisition and disposal of assetipreement an
guarantee and lending funds to other parties, biyesnsuring
effective risk control and firewall mechanisms.

fwe

]
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Assessment ltem

Status

Yes

No

Description

Non-compliancg
and Reasons

(4) Does the Company have internal rules to pre
insiders from using undisclosed information to &
securities?

verit
ad

(4) The Company has established the “Procedures fordlhign

Material Inside Information” and the “Proceduresr fthe
Prevention of Insider Trading,” stipulating that r&stors,
manager and employees of the Company shall notregkrial
inside information that they are aware of; nor ktis@y enquirg
after or collect non-public material informationathare no
related to their official duties from parties ttzae aware of sug
information; and neither shall they leak non-pubtiaterial
information that they become aware of outside tbarse of
business.
In addition to sending letters reminding of thescliee perioc
before the issuance of financial reports, the Campalso
promotes insider trading prevention laws and rd@nia to
current Directors as required. Also, the “Proceddoe Handling
Material Inside Information” are included in theuedtion and

training program for new employees to ensure dffe¢

compliance with legal procedures.

None

3. Composition and duties of the Board of Directors
(1) Has the Board established a diversity policy
specific management goals and have them
implemented accordingly?

and
been

(1) Diversity policy is stipulated in Chapter Il “Enheement o

Board Functions” of the Company’s “Corporate Goegice
Best-Practice Principles”. Diversity shall be caesed with
respect to Board composition. Appropriate policyalshbe
established based on the Company’s operation, éasitype an
development needs and the Company is actively hgofar one
female Director. Such policy shall include but rimhited to
standards of the following two aspects:

A. Basic conditions and values

B. Professional knowledge and skills

The current Board members have diverse backgrowiiiswvork
experience and expertise in operation aggment, indust
know-how, finance and accounting, academia and laetye
finance and strategic management. They can offefegsiong
opinions from different angles to enhance the Compa
management efficiency and operation performancaebler, al
three Independent Directors have theowledge, skills an

None
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Status

Assessment ltem

Yes

No

Description

Non-compliancg
and Reasons

(2) Has the Company voluntarily established functic
committees in addition to Compensation and A
Committees which are required by laws?

(3) Has the Company formulated rules and method
the performance assessment of the Board and ¢
out such assessments annually? Is the outcon
performance assessment submitted to the Boa
Directors and used as reference for the remunei
and re-election nomination of individual Director?

€l
udit

5 fOr
arrieq
e o
rd of
atio

|

(2) The Audit Committee was established in 2016: Ate#hcurrent

(3) The Company’s Board of Directors had approved tiethods

competence required to perform their duties, wiiicther enricl
the diversity policy andimplementation guideline concern
Board members talign with the spirit of corporate governa
and business development needs.

Education, work experience, professional qualifarg|
independence and diversity of Directors are set ioutll.
Corporate Governance /. IDirectors, Independent Directc
President, Vice Presidents, Assistant Vice Presideand
Managers of Departments and Branches / (1) Dirsctonc
Independent Directors.

None

members are Independent Directors. The Compengation

Committee was established in 2011: All three curreemberg
are Independent Directors. In addition to these twmmittees
that assist the Board in performing its duties, empany
established the Sustainable Development Committe824.

for Performance Evaluation of the Board of Direstor
Performance evaluations on the Board and functiooamitteeg
(including Compensation Committee and Audit Comesi}tare
conducted at least annually with outcomes repdddtie Board
The evaluations are carried out by the corporat@m@nce uni
after the end of each year using internal questioas throug
internal evaluations and self-evaluations of theaiomember
and functional committees. The scope of evaluatafudes th
performance evaluation on the entire Board, indialdBoar
member, Compensation Committee and Audit Committee.

Evaluation criteria include level of participatidn corporat
operations, enhancement on the decision qualitgposition an
structure of the Board and functional committels,lection an
continuing education of member of the Board andctional
committee and internal controls. Outcomes of thaluation ar
reported to the Board and used as reference faretheneratio
and re-election nomination of individual Directd®articipant
achieved good scores in 2024, and the evaluatitcomes wer
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Assessment ltem

Status

Non-compliancg

Yes| No Description and Reasons
reported to the Board on February 25, 2025 aseaaefe for the None
continuous enhancement of Board functions, as agellisclosed
at the corporate website for investors.

(4) Has the Company periodically evaluated (thé (4) The Company’s Audit Committee assesses the indepesdand

independence of its CPAs?

suitability of CPAs on an annual basis. In additiom the
“Declaration of Independence” provided by CPAs,easments
were conducted on whether there was any violatidn
circumstances set out in No. 10 Bulletin of NormPobfessional
Ethics for Certified Public Accountant of the Repalof China
and in accordance with the Audit Quality IndicatGkQIs).

The Company has confirmed that other than audittardees
there is no financial interests nor business betvike Company
and the CPAs, and the family members of CPAs dwiaddte the
requirements for independence. The assessmenitisefgrast twd
years were approved by the Audit Committee andBbard on
May 2, 2024, and are scheduled to be approved gndyla025,
respectively.

Details of CPA independence assessment are aw$ollo

Evaluation

Evaluation ltem Result

The same CPA has continuously provided audit ses
to a TWSE-listed/TPEksted company for less th Yes
seven years

Close business relationships with the audit client No
Family member or personal relationship No
Employee of the audit client No

Provision of services to directors, supervisor, aggng No
or persons with equivalent positions of the auligint

Material gifts and preferential treatment No

Non-audit services: Including bookkeeping, appra
tax, internal audits, dispatch of shtetm workers an No
recruitment of senior management

Financing and guarantee No
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Assessment ltem

Status

Yes

No

Description

Non-compliancg
and Reasons

Does the Company have an adequate number of gailif

corporate governance personnel and appoint a
corporate governance officer to handle mattersapeng
to corporate governance (including but not limitied
provide information required for business executin
directors and supervisors, assist directors andrsigors
with regulatory compliance, handle matters pentajrto
board meetings and shareholders’ meetings accotdi
laws and regulations, produce minutes of board img=
and shareholders meetings, etc.)?

chief

—

(1)To implement corporate governance and strengthea

(2) The Chief Governance Officer and his team, as wsllthe

(3) Duties performed in 2024 are as follows:

(4) The Company’s Chief Governance Officer was not isgnhis

functionality of the Board, the Company approvede
appointment of Director, Chien-Tung Chen, as theiaited
Chief Governance Officer in the Board meeting ongést 5,

2021 pursuant to applicable rules. His qualificagicsatisfy the

requirements for Chief Governance Officer set auParagrap
1, Article 3-1 of the Corporate Governance Bestfta
Principles for TWSE/TPEXx Listed Companies.

conference logistics team are in charge of corpogatvernanc
matters. The main duties of the Chief Governande®fare tq
provide information required for business executigrDirectors;
assist Directors with regulatory compliance, onboay and
continuing education; handle matters pertainingrieetings o
the Board, committees and shareholders and prochesting
minutes.

A. Assist in providing Directors with the informatiorecessar
for business execution and in arranging contineigigcation.

B. Collect and notify Board members of amendmentsuivslan

regulations pertaining to corporate governance.

Four Board meetings and four Audit Committeeetings

were held in 2024.

One general shareholders’ meeting was held in 2024.

The Company purchased liability insurance for Oimexand

reported the renewal to the Board afterwards.

F. Execute Board performance evaluation.

mo O

first term and had completed 12 hours of continigdgcation a
required by laws and regulations. Courses taketisheel below:

Host Class Duration Date
Taiwan CorporataBu'ldm.g . an
Governance Interdlsup!mary 3 Septembe
L Collaboration Platform for 2024
Association

th

174

-

11

'

Sustainable Governance

th None
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A Status Non-compliancg
ssessment ltem —
Yes| No Description and Reasons
Taipei Exchange Special Lecture: A
Symphon of  Digita
Fi};lar?ce yand Susta%atle 3 O;:éozk:ler
Finance in the Age of the
Al Boom
Taiwan Corporate2024 Corporate Governance
Governance Summit 6 October
Association 2024
Taiwan Institute for7th Global Corporate 9 November
Sustainable Energy Sustainability Forum 2024
Has the Company established communication channéls The Company maintains designated contact points arious None
for its stakeholders (including but not limited |to stakeholders, including banks, other creditors, redf@ders
shareholders, employees, customers and suppliatd) a employees, customers, consumers, and suppliersa€anformation
created a stakeholder section at the Company’sitedis for the investor relations team and relevant bussingdepartments |s
address their concerns on major corporate spcial also available on the Company’s website. In addlitia supplief
responsibility issues? platform has been established to allow stakeholdensenient access
to relevant information at any time. Through vasa@ommunication
channels, such as investor conferences, the Compasyres the
provision of sufficient information, enabling stékéders to make
informed decisions and safeguarding their rightd amerests. The
relevant information is disclosed on the Companybsite at:
http://preview.motech.corp/motech_stakeholder.php.
Has the Company appointed a professional regisrarv The Company has appointed the stock managementiceser None
organize the shareholders’ meetings? department of CTBC Bank Co., Ltd. as the sharesteggi to handle
matters related to stock affairs and shareholdeegtings.
Information disclosure
(1) Has the Company established a corporate websjte'tg (1) Group-related business status is disclosed atdiporate websitgNone, except fq
disclose information regarding the Company’s (http://www.motech.com.tw). In addition, financialsand| @annual report
financials, business and corporate governances$tatu business-related information is disclosed at MO &quired.
(2) Does the Company have other information disclosufe (2) The Company has maintained an English-languageitgelkich
channels (e.g., maintaining an English-langyage contains corporate, financial and business infaonatThere is
website, designating people to handle information one spokesperson and one deputy spokesperson emnuvéstol
collection and disclosure, appointing spokespelison, relations and stock affairs departments are redpenor the
webcasting investor conference on the corpgrate collection and disclosure of relevant informatiomvestor,
website)? conference materials are disclosed at the corpevabsite on
timely basis. T

28



Assessment ltem

Status

Non-compliancg

Yes| No Description and Reasons
(3) Does the Company publicly announce and filg its | v* | (3)Pursuant to Article 36 of the Securities and ExgeaAct, the
annual financial report within two months after the Company has:

end of financial year, and its financial reportsttoé

first three quarters as well as operational statiys

each month prior to the prescribed deadlines?

A. publicly announced its annual financial report \itlihree
months after the end of financial year;

B. publicly announced its financial reports of thesfithreg
guarters within 45 days after the end of correspanduarter
and

C. publicly announced and filed its operational sta@isthe
previous month prior to the 10th of each month

Does the Company have other important informati
facilitate better understanding of the Compal
corporate governance practices (including but inatéd
to rights and welfare of employees, investor refai
supplier relations, rights of stakeholders, coritigt
education of directors and supervisors,

implementation of risk management policies and
evaluation measures, the implementation of custc
policies, and liability insurance for directors &
supervisors provided by the Company) ?

ny
ny’s

the
risk
mer
nd

(1) Rights and welfare of employees: The Company ad
reasonable and humane management practices arulishsts
well-functioned communication channels to maintagood
labor-management relations. Regarding employeetsrigind
welfare, it not only establishes measures purstanhe Labol
Standards Act and related laws, but also maintaim®od anc
trusting relationship with employees through vasiowelfare
systems and education and training. The Compamapledtes ar
Employee Welfare Committee, organizes employee ramse
coverages, and provides free health check-ups hsagv@arious
subsidies and activities. A complaint channel h&s deer
created to protect employees' rights and interests.

(2) Investor relations and stakeholders’ rights: The m@any
discloses financial and business information on M@PS anc
corporate website (http://www.motech.com.tw/) parduto laws
and regulations and set up a stakeholder sectitih @antact
information
(http://preview.motech.corp/motech_stakeholder.pigo, there
is spokesperson, deputy spokesperson and confaghation of
business wunits available. Through multiple channals
communication, the Company protects the basic sigbt
investors and fulfill its responsibilities towarsisareholders.

(3) Supplier relations and implementation of customelicg: The
Company interacts well with suppliers. We have ldsthed the
“Procedures Governing the Supplier Assessment” "&upplier
Management Practice" for prudent selection, and ntam

opts None
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Assessment ltem

Status

Yes

No

Description

Non-compliancg
and Reasons

effective communication channels with suppliers. ténms of

customer policy, we enter contract and agreemenith |w

customers to protect their rights. The implemeatathas beep
well.

(4) Continuing education of Directors: Directors atterwmlirses of
finance, business and business management frontditirae ana
would continue to complete courses required putst@nthe
“Directions for the Implementation of Continuing Wghtion for
Directors and Supervisors of TWSE Listed and TPEsted
Companies.” Please refer to A. Continuing educadioDirectors
under 7. Other important information (please refepage 57 t(
58) to facilitate better understanding of the Conyscorporate
governance practices. The information is also abel at MOP$
(http://mops.twse.com.tw).

(5) Implementation of risk management policy and agses§
standards: Please refer to 6. Risk Items to be yXedl and
Assessed in the Most Recent Year and up to the Dhatais
Annual Report under V. Review and Analysis of Fitiah
Position and Performance and Associated Risks isf @hnua
report for details.

(6) Liability insurance for Directors and Supervisoféte Company
purchased liability insurance of AIG Taiwan for &itors with an
insured amount of US$10 million for 2025 and repdrithe
details in the Board meeting on February 25, 2@?Safeguard
shareholders’ rights.

(7) Corporate governance-related education and trarattgnded by

A4

managers:
Title and Host Class Duratign Date
Name
CFO Taiwan Institute for (7th Global Corporate Novembe
Ting-Chao | Sustainable Energy| Sustainability Forum 12
Wang 2024

None
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Status Non-compliancg
Assessment Item —
Yes| No Description and Reasons
N Accounting ResearcHContinuing Education fgr None
Principal A .
- and Development | Principal Accounting
Accounting h ) August
. Foundation of the | Officers of Issuers, 12
Officer . - I - 2024
Republic of China | Securities Firms, and
Alan Wu o
Securities Exchanges
The Institute of Key Considerations and
Internal Impacts of IFRS S1/S7 6 April
Auditors-Chinese | on Internal Control ang 2024
Taiwan Internal Audit
The Institute of New Challenges for
Audit Officer | Internal Internal Auditors:
Wan-Ping Li | Auditors-Chinese | Insights into
Taiwan Sustainability 6 May
Disclosures, 2024
Management Policies,
and Key Audit
Considerations
Chief
Gove.rnance Please refer to continuing education set out im l#-(4) abovg,
Qﬁlcer (Please refer to page 27 to 28)
Chien-Tung,
Chen
(8) Certifications required by competent authority asitained by
personnel associated with information transpareiy the
Company and its subsidiaries:
Certified Public Accountants of R.O.C. (CPA): 1
Certified Internal Auditor (CIA): 2
Certified Information Systems Auditor (CISA): 1
Certification in Risk Management Assurance (CRMA):

The improvement status for the outcome of Corpdeateernance Evaluation announced by the Corporatei@ance Center of Taiwan Stock Exchange ir

most recent year and the priority of pending issues

(1) The Company ranked in the top 21~35% in th& Qarporate Governance Evaluation of SecuritiesFardres Institute.

(2) In response to the results of thé"{2024) Corporate Governance Evaluation, the Compas already implemented the following improverse(it) A
succession plan for Board members and key manageraesonnel has been established, with implememntakktails disclosed on the Company’s well
and in the annual report; and (2) Internal regalketiprohibiting insiders—such as Directors and eyg#s—from trading securities using undisclg
market information have been formulated and disdasn the Company’s website, along with explanatieihenforcement practices. Going forward
alignment with the corporate governance evaludtiamework, the Company will: (1) Actively seek tppmint at least one director of a different gen
and (2) Enhance information transparency and imgtbe completeness of disclosures on the Compafficgal website.

the

site
sed

Her;
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(4) If the Company has established a Compensation Ctieena Nomination Committee, or
other functional committees, their composition apérations shall be disclosed

A. The composition, duties and operations of the Carsgigon Committee

(@) Compensation Committee of the Company was estaalisin November 28,
2011. It shall have at least three members whieh appointed via Board
resolutions and the convener is elected among memi#d present, the
Compensation Committee comprises three membersimdédpendent Director,
San-Boh Lee, being the convener.

The functions of the Committee are to assess tmepensation policy and
system of Directors and managers with professismaland objectivity, and
make recommendations to the Board as reference rialatéor its
decision-making.

(b)

(c) Details of committee members are as follows:
As of April 22, 2025

Condition Number of Other Publjc
, Companies in Which
Professional the Individual is
Title Qualifications and| Independence Status o
£ . Concurrently Servingn
Xperience )
the Compensation
Name )
Committee
Convener & Satisfy requirements sgt
Independent San-Boh Le¢ out in Articles 2, 3, and 4 0
Director Please referto | of the “Regulation$
Independent Kin-T Leo D. Professional | Governing Appointment 5
Director IN-1sau Le¢ Qualifications of | of Independent Directofs
Directors and | and Compliance Matters
Independence Stat| for Public Companies|
. . of Independent | and is not a person of any
Inggpe?dent Cgﬁ-Hsm Directors on page [ conditions defined in 2
Irector ang to 8 for details. | Article 26-3 of the
Securities and Exchange
Act.
(d) Operations of Compensation Committee:
i.  The Company’s Compensation Committee compriseg tme&mbers.
ii. The term of office: June 21, 2022 to June 20, 202 Compensation
Committee held two (A) meetings in the most recgsdr and up to the
date of this annual report. The attendance andatipas of committee
members are as follows:
Attendance Attendance Attendance
Title Name in Person by Prox Rate (%) Remark
® | Y] @A)
Independent) o Boh Lee 2 0 100%
Director
Independent ;1 Tsau Lee 2 0 100%
Director
Independent . .
. Chia-Hsin Chang 2 0 100%
Director
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Annotation:

(1)

(2)

®3)

If the Board declines to adopt or modify a recomdaion of the Compensation Committee, the ¢
and session of the Board meeting, contents of meticesolution and actions taken by the Comg
regarding the Committee’s opinions shall be spedife.g., if the compensation package approve
the Board is better than the recommendation madédyCommittee, please specify the discrepg
and its reason): None.

As to the resolutions of the Compensation Commitieea member expresses any objection
reservation, either by recorded statement or itivg;i the date and session of the committee meg
contents of motions, all members’ opinions andoadtitaken regarding the opinions shall be speci
None.

ate
any
d by
ncy

or
ting
ied

Responsibilities of the Compensation Committeetardraw up recommendations for the followipg

matters:

A. Formulate and regularly review the annual and lmmgy performance targets, and
compensation policies, systems, standards andwtesoof Directors and managers.

B. Regularly assess the achievement status of Diseatwt managers concerning the performd
targets and determine the compensation packagesnamant of individuals.

The aforementioned recommendations shall be sudmirtitt the Board for resolution.

The resolutions of the 2024 Compensation Committeetings are as follows:

Opinions of
Date of Meeting Contents of Motions Committee Member$
and Actions Taken

(1st meeting in 2024 and remuneration to Directors Approved by all

2024.03.07 (1) Distribution of 2023compensation to employe

(2nd meeting in 2024

Recommendations on distribution of 202&ttending members
employee compensation to managers ¢ and the Board
remuneration to Directors

2024.05.02 (1)

B. Composition, duties and operation of the Nominattmmmittee: The Company has

yet to set up a nomination committee.

C. The composition, duties and operations of the $heitée Development Committee:

(@ The Company’'s Sustainable Development Committee established on

(b)

November 7, 2024. Pursuant to the Company’s SwsikenDevelopment

Committee Charter, the Committee must have no fahan three members,
who are appointed by resolution of the Board ofebDiors. Members are
required to possess professional knowledge and riesgein corporate

sustainability, and at least one Director must ipi@dte in supervising the

Committee’s activities. The Committee is requiredconvene at least once a
year. As of now, the Committee consists of threembmers, with Director

Yung-Hui Tseng serving as the convener.

The Committee is responsible for formulating, préimgp and strengthening the
Company’s sustainability policies; planning and lempenting related

initiatives; and preparing the Sustainability Repdir convenes meetings as
needed, including sessions to review and approweatd change response
strategies, advance climate action initiatives, arahage sustainability targets.
The President also provides regular reports toBbard of Directors on the

planning and implementation of the Company's greesk gas (GHG)

emissions reduction efforts.
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(c) Details of committee members are as follows:

As of April 22, 2025

Title

Condition

Name

Professional
Quialifications

Relevant Education and Experien

Director &
Chairman

Yung-Hui Tseng
(Convener)

President

Fred Yeh

CFO

Ting-Chao Wan

Expertise in financg
law, or areas
relevant to the
Company’s busine
g operations

Please refer to Il. Corporate

Governance / 1. Directors,
Independent Directors, President
Vice Presidents, Assistant Vice
Presidents and Managers of

Departments and Branches for

details.

(d) Operations of Sustainable Development Committee:

The Company’s Sustainable Development Committegocises three

members.

The term of office: November 7, 2024 to June 202%20The
Sustainable Development Committee held one (A) mgen the
most recent year and up to the date of this anmepbrt. The
attendance and operations of members are as follows

Attendance Attendance Attendancs
Title Name in Person by Prox Rate (%) Remark
(B) i N <172
Convener Yung-Hui Tseng 1 0 100%
Member Fred Yeh 1 0 100%
Member Ting-Chao Wang 1 0 100%
Annotation:

(1)

taken by the Company regarding the Committee’siopsishall be specified: None.

(2)

If the Board declines to adopt or modify a recomdagion of the Sustainable Developmént
Committee, the date and session of the Board nggetiontents of motions, resolution and acti

DNS

As to the resolutions of the Sustainable Develogr@ammittee, if a member expresses any objedtion

or reservation, either by recorded statement owiiting, the date and session of the commiftee

meeting, contents of motions, all members’ opiniand actions taken regarding the opinions sha|

specified: None.

The resolutions of the Sustainable Development Citteenmeetingsn the most recent year and uf

the date of this annual report are as follows:

Date of Meeting

Contents of Motions or Reports

Opinions of

and Actions Taken

2025.01.08
(1st meeting in
2025)

(
(

1)

development plan

2)

mechanism

Report onthe implementation status of the sustainal

Establishment of the @npany’s internal carbon pricir

Acknowledged and
approved by all
attending membery

and the Board

The Company’s Board of Directors, upon reviewing pinoposals reported submitted by the Sustainabil
Development Task Force and the Sustainable Devaop@ommittee (including the Sustainabilitgport),

acknowledged and approved them without objectiohe Board also expressed its support for

sustainability strategies formulated by the taskdand the committee, and will, when necessamjsathe

Sustainable Development Committee to make appiepaidjustments.

Committee Members

| be
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(5) Implementation of Sustainable Developments

A.

TWSE/TPEXx-Listed Companies and Reasons

Implementation of Sustainable Developments and t@mpliance with Sustainable Development Best Rrac®rinciples for

b _ Status Non-compliance
romotion Items —
Yes| No Description and Reasons

Does the Company establish a governance strucbu| v The Company's sustainability initiatives were wradly executed b None
promoting sustainable developments and set u units under the Chairman and the President. Tasksde the approv
exclusively (or concurrently) dedicated sustainghb of climate change response strategies, the promofiglimate action
unit with senior management being authorized by topicsand target management. The President would repertatus a
Board to handle relevaigsues under the supervision GHG planning and execution to the Board on a redidais.
the Board? To advance its sustainability goals and strengthewernance, th

Company adjusted and established its sustainahbligganization. Iy

2024, it formed the Sustainable Developmeoim@ittee, with thre

members appointed by the Board dfdators, thereby reinforcing ti

governance framework and organizational founddborsustainability

The G@mmittee serves as the operational hub for impleimgrthe

Company’s sustainability initiatives and reports srformance an

outcomes to the Board.
Does the Company conduct risk assessmenty v’ The Company’s Board of Directors is the higheskhag unit in terms None

environmental, social and corporate governancees
related to the Company’s operations in accordarite
the materiality principle, and formulate relevargk
management policies or strategies?

o

of risk management. Its objectives include regulatmmpliance an(
the promotion and implementation of company-wid& management.
It clearly understands the risks of operationsussthe effectiveness
of risk management and takes on the ultimate respidity for risk
management. Internal Audit Office reports direditythe Board. I
monitors and provides methods and procedures @friat controls and
internal audits to ensure an effective risk managgraperation.
Management strategies and objectifesmulated by the Compali
concerningenvironmental, social and governance issues assd
with operations are as follows:

Management Strategy

Assessment Item and Objective

Major Issue

Savings on electricity
and water, waste |Please refer to ltem 3
management, Environmental issues for
sustainable products detalils.

Environmenta
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Promotion Items

Status

Non-compliance

Yes| No Description and Reasons
1 Ensure products comply with None
safety regulations.
2 Confidentiality agreement
and personal data protectign
Customer safety, for customers’ privac,:y to
_ customer privacy, protect stakeholders
Social : interests.
occupational safety . o .
and health 3 Strive to maintain the fatall_t)
rate, disabling injury severity
rate and disabling injury
frequency rate of
non-employee workers at
zero.
1 Continue to improve on
corporate governance policy
Corporate Compliance with \2 Examine internal policies
Governance corporate governan :e based on amend_ments to
laws and regulations laws and regulations for
regulatory compliance to
lower the risk of violation.
3. Environmental issues
(1) Does the Company environmentdl (1) A. The environment, safety and health (ESH)nagemen None
management system designed to fit industry system established by the Company includes 1SO1,400
characteristics? ISO-45001 and GHG inventory to ensure managemevets o
internal environment and occupational safety aralthere
in line with international trends.
. The Company’s ESH management system operatesr und
the existing organizational structure and has abthithe
ISO-14001:2015 (2024.10.14 to 2027.10.14) certitca It
approves annual strategic objectives of ESH issussre
each department shall formulate specific objecthased o
risk assessment outcomes for implementation [and
monitoring. The results and execution effect of siyatem
are submitted for review and modification to ackiev
continuous improvement. Through the implementatidn
the “ISO 14001:2015 Environmental Management Systeém
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Promotion Items

Status

Non-compliance

Yes

No

Description

and Reasons

(2) Is the Company committed to improving the end
efficiency and utilizing renewable materials thavé
low environmental impact?

(3) Does the Company assess the current and f
potential risks and opportunities associated
climate change, and take corresponding resp
measures?

gy

utMre
with
onse

(2) The Company has carried out various energy consen

(3) The Company has adopted international managemest¢rssy

the Company adopts the concept of product lifegyailaing
to reduce the consumption of raw materials and en
generation. Additionally, to enhance resource igfficy,

environmental impact is considered in the selectain

processes and raw materials in order to achieviaieable
operations and environmental protection.

measures, including the optimization of equipmeygration. In
2024, Motech saved 121,124 kWh of electricity aot down
energy consumption by 436.046 GJ. The water resc
reduction, recycling and reuse program continuouslyycles
wastewater for reuse. It enhances the recoveryafaf@ocess
water and reduces the consumption of tap water
volume of wastewater discharged. In 2024, a tdtal8® metric
tons of water was saved. The implementation of eveesiuction
and reuse brought the waste reused rate to 94 42024.

including 1ISO-14001 and 1SO-14064-1 to assess fpateisks ag

well as opportunities from climate change. Regofe

promulgated by the competent environmental auflesriand

requests from stakeholders are also taken into uatcdVe

formulate energy and water saving measures artdrgets every

year. Actions taken, targets and outcomes aredstetiew:

® Implement various energgaving schemes in line with t
“determination and execution of energy conserva
objectives by energy users” of the Ministry of Econc
Affairs, e.g., optimization of equipment operatiand
adoption of energy-saving lighting.

® Continue to move towards advanced process techygd
thereby producing ecfriendly solar products with hig
conversion efficiency and contributingp a sustainab
earth.

® In response to climate change mitigation addptation, th
Company sets up a GHG inventory and redug
management team to collect GHG emission data epesny

None
ast

urc

and
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Promotion Items

Status

Yes

No

Description

Non-compliance
and Reasons

(4) Does the Company calculate its GHG emissi
water consumption and total waste weight in the
two fiscal years, and formulate policies for eng
conservation, reductions of carbon, GHG and W
consumption, or other waste management?

ons,
pas

rgy
ater

(4) The Company conducts GHG inventory at each facior

® Through continuous improvement in technology
investments on equipment, the recoveayes of proceg
water and wastewater of the entire factory wer@%land
61.3% in 2024, respectively.

® In alignment with the water restriction ratios 4®t the
Water Resources Agency, the Company has establig
water resource dispatch platform where meeting$ealato
discuss possible water-saviaghemes of each factory wh
the need arises. Through this mechanism, a comietiwr
and discussion platform between the facilities
equipment departments is built to review pos
water-saving measures for facilities and machines.

Taiwan pursuant to the organization-level stangaodedures o
ISO-14064-1 Greenhouse Gas Accounting and Verifin
Details of water consumption and total weight ofsteaas wel
as the policies, targets, and action plans of gnesgservation
carbon reduction, GHG reduction, water reduction ather
waste management and the effects thereof arelaw/$ol

® GHG Emissions:

Year Scope 1 Scope 2
(MT of COe) (MT of COe)

2023 1,489 21,324

2024 1,543 18,801

The Company conducts GHG inventory at each faciory

Taiwan pursuant to the organization-level stangaodedures of
ISO-14064-1 Greenhouse Gas Accounting and Verifinaas
the first step in energy-saving and carbon redoctiGHG
emissions in 2024 was 19,544 metric tons ok O

With respect to optimization of equipment operatidhe
Company cut down electricity purchased. Setting tHrget at

119,934kWh for 2024, the Company managed to gave

121,124kWh of electricity, delivering an achieveimeate of
101%. As for GHG reduction, the target was setmntetric

tons of CQe while the actual saving equaled 59.956 metris fon

None
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Promotion Items

Status Non-compliance

Yes| No Description and Reasons
of COe, i.e., an achievement rate of 101%. None
Energy-savin Amount GHG
Igt]()e/m 9 Measures (KWH) Reduction
(MT of CO.e)

Replacement of desiccant

5
in CDA dryers 28,384 | 14.050

Equipment Replacement of coolin

Operation place : 9 88,320 | 43.718
S tower fill media

Optimization - -

Energy-saving Aﬁjustrrflent o_f opera_tln%

Initiatives ours foragitators inthe | -4 45| 5 188

fluorinated wastewater
reaction tank

® \Water consumption

Year Tap Water (MT)
2023 222,705
2024 213,377

In line with regulatory requirements, the recovemte of
wastewater for the year was expected to be 76.65&ch
factory constantly improves the recovery of wastewdrom
process. The recovery rates of process water astewater of
the factory as a whole were 61.2% and 61.3% in 2024
respectively, which met the targets. The total camgion of tab
water was 213,377 metric tons in 2024. Since groater was
not used, the issue of land subsidence caused blnidg
groundwater levels did not exist.

® Total waste

Hazqrdous General hdustrial| Reuse Volume
Year Industrial Waste| Waste (MT) (MT)
(MT)
2023 1,080.66 185.10 1,204.61
2024 780.23 154.21 882.56

With life cycles in mind, Motech reduces the conption of
limited resources on the planet and prioritizesseetor waste
treatment. The waste reuse rate was 94.45% in 20hé
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Status

Promotion Items

Yes

No

Description

Non-compliance
and Reasons

Company also formulates management mechanisms dstejv

treatment and conducts audits on engaged suppbeensure
processes are legal.

The Company continues to conduct voluntary GHG ritmaes
in accordance with 1SO-14064-1. All internal openas adhere
to the standard inventory procedures. The relateateny
consumption, total waste weight and targets of ggnsaving,
carbon reduction, and GHG reduction all comply v
government regulations. External verification iSexduled to be
conducted in 2028.

None

ith

4. Social issues
(1) Does the Company formulate appropr
management policies and procedures accordir
related laws and regulations and the Internati
Bill of Human Rights?

(2) Does the Company formulate and execute reaso
employee welfare measures (includ
compensation, leaves and other benefits), and
the operating performance or results prop
reflected in employee compensation?

ate
g to
onal

nable
ng
have
erly

(1) The Company and its subsidiaries comply with |alegulationg

(2) Reasonable employee welfare measures

and acts promulgated by the government as wellijggost and

respect international human rights standards. Tdiraanternal

promotion, we safeguard labor rights for every aypé to be
treated fairly and with respect. Relevant rulesfareulated as
the basis for employee management and compliance.

The Company'’s basic wage, work hour, leaves, pankibor and

health insurance, and occupational accident conapensfor

recruitment are all in compliance with the Laboarstards Act

The Employee Welfare Committee (EWC) is establighedugh

employee election to carry out various welfare mess

Labor-management meetings are held regularly tonuamcate

ideas, thereby achieving a win-win situation fobda and

management.

formulated

executed by the Company are as follows:

A. To motivate employees in terms of achievementgy-tenm
engagement, talent retention and growth with thengamy,
the overall compensation package is determineddbase
employees’ professional competence and skills, gobpe
and performance as well as the Company’s operga
objectives. The pay is not differentiated by gendeligion,
race, nationality and political parties. Moreovethe
Company sets a reasonable and competitive sabesl/\Wdth

None

and

ting
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Promotion Items

Status

Yes

No

Description

Non-compliance
and Reasons

(3) Does the Company provide a safe and healthy
environment and periodic safety and health traipi

work

. Diverse and fair workplace: The Company respectslge

. The Company actively promotes excellent

(3) A. Measures on employee safety and health arellas/o

reference to local laws and regulations, industacfice ang
performance of each subsidiary.

equality as well as equal pay and promotion oppitigs. In
2024, female employees accounted for 44% and womat
managerial position accounted for 34%.

emplg
welfares. Besides recreation center, malls andarjbhran
EWC is set up to coordinate and organize employeiéave
activities. Employees are entitled to gift certifies for
birthdays, festival cash qifts as well as cash sgifbr
weddings and celebration and subsidies for funeaald
hospitalization. These measures demonstrate owr @ad
support for our employees.

a. Regular environmental inspection at factories
timely improvements. Ensure regulatory complia
and employee safety and health.

b. Regular safety trainings, e.g., fire and emergeairdis
and timely disclosure and warnings on job sites
enhance employees’ safety awareness.

c. Health consultation services are provided to engssy
offering case management and appropriate me
referral recommendations based on health
stratification or individual health concerns. Thg
efforts aim to promote both physical and me
well-being.

d. Employees receive annual health checkups thatd
the frequency required by law, including regulanas
screenings and specialized examinations for spe
occupational activities.

e. An e-health management platform is available, engl
employees to monitor their health status and re
historical health checkup data trends at any t
regardless of shift schedules. This convenient st

None

yee

vith
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risk
Bse
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Promotion Items

Status

Yes

No

Description

Non-compliance
and Reasons

B. Detailed explanations

health information supports effective self-managein
early detection, timely medical intervention, &
treatment.

f. Tailored health management programs are provide
different employee groups. These include pers
illness consultation and management, case manags
for individuals at high risk of cardiovascular dise o]
with chronic conditions, tiered health management

e None
ind

d fo
pnal
Bmen

f

employees engaged in special operations, mateana

c

and health management for pregnant and postpartum
employees, health management for cases of overywork,
occupational injury and illness case managenjent,
ergonomic consultation and case management,

physiological assessment for respirator usershaaith

management for middle-aged and older employees.

health management records are properly maintaine
securely stored.

Education and promotion of occupational safetyhi@ past
two fiscal years:

Year No. of Training Sessiofs No. of Participants
2023 11 3,065
2024 11 3,131

. Occupational incident

In 2024, there were four off-premises occupatidnplries
(traffic accidents) of employees and zero on-pres]
occupational injuries of employees. Both Factoryahd
Factory V reported zero workplace injury cases,hwan
incident rate per 1,000 employees of O.

For on-premises occupational injuries, the Comg

All
1 a

is

any

established an investigation team and issued d@roanvental
safety report pursuant to the Norm for Managemen
Environment, Safety and Health Incident, Nonconmaean

Corrective Measures, describing the event and restiaken
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Status Non-compliance

Promotion Items —
Yes| No Description and Reasons

An occupational injury meeting was held to detail None
improvement measures, action plans and implementgati
outcomes thereof through accident/incident/abnatynal
investigation report and risk identification to yeat a
reoccurrence of similar events.
(4) Has the Company established effective cdreér (4) Motech places great importance on human resqurce
development training plans for employees? developments and strive for improvements in profess
competence. We provide systematic learning systemd
environment to forge a culture of active employegrhing anc
management assistance while satisfying the needsofporate
management and individual developments. Careerla@awent
training covers different learning levels includingdividual
development, diverse learning courses, and assestdor
employee’s continuing education. Training prograrase
arranged based on individual career developmentd| j
requirements, and performance evaluation resulg. donten
also includes human rights-related training, sugkrends in the
green energy industry and creating gender-friendigkplaces.

174

(5) Has the Company complied with related regulat{ons (5) PV modules produced by the Company have all corddrta the
and international standards for issues of customer reliability testing standards of the new IEC 612t IEC 6173(
health and safety, customer privacy, marketing|and as well as various international safety regulatioand
labeling of products and services, and formulated performance certifications. They have also passatvan’s
relevant consumer or customer protection policies Voluntary Product Certification (VPC). At the satimae, Motech
and complaint procedures? is committed to the development of quality managensgstem

and has obtained relevant ISO certifications (I®019Quality
Management System and [SO-14001 Environmental
Management System), achieving the Company'’s quaditigy of
reliable products and attentive services.

In terms of customers’ privacy, the Company adheceshe
confidentiality agreements and Personal Data Piioteéct. To
mitigate health and safety risks of employees,tafisi and
customers, the Company has obtained the certiicati OHSAS
18001 Occupational Safety and Health Managemerie®ysNe
also provide standardized and effective complaiotg@dures for
our products and services and stipulate accouitialand
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Status

Promotion Items

Yes

No

Description

Non-compliance
and Reasons

(6) Has the Company formulated supplier managemeft

policies that require suppliers to follow relev
regulations on issues such as environme
protection, occupational safety and health, or
rights, and the implementation results?

ant
pntal
hbo

relevant rules in contracts with customers. Whéeveant issues

arise, customers can contact the sales persorstet! Ion the
corporate website directly. The customer servicét @md
stakeholder section are available to protect ttghtsi of
consumers and provide complaint channels.

(6) For suppliers’ compliance, the Company has estaiisthe)
“Procedures Governing the Supplier Assessment” uesadl the
outcomes of assessments as the basis for theiovement as
well as our standards for future purchases. Sugpbee alsd
required to comply with safety, environmental andalth
regulations as stipulated in the Procedures Gaowgrrthe
Environmental and Safety and Health Managemenuppkers.
They would be fined for violations identified antgetr actiong
would be presented and reviewed in the annual d¢tatise
organization meetings.

D

-

A

None

Has the Company referred to the internationallyepted
report preparation standards or guidelines for
preparation of sustainabilityor other reports whig
disclose the Company's néinancial information? D
the aforementioned reports obtain a third-partyi@see
or verification statement?

In response to global trends and to strengtheiCtrapany’s focus o
environmental, social, and corporate governanceGJE&sues ir
pursuit of sustainable development, the Companydecied ar
assessment of ESG topics related to its operation2023, in
accordance with internationally recognized repgrtstandards an
guidelines. The 2023 Sustainability Report was deted ang
submitted by the end of August 2024, further enhlmancthe

n

transparency of ESG disclosures.

None

If the Company has established its sustainableciptes according to the “Sustainable DevelopmenstBeractice Principles for TWSE/TPEisted

Companies”, please specify any discrepancy betwreeprinciples and their implementation:

Sustainable practices of the Company are in comgdiavith the spirit and principles of theustainable Development Best Practice PrincippeSWSE/TPE

Listed Companies”.

Other important information to facilitate betterdenstanding of the Company’s implementation ofanable practices:

(1) Environmental protection:

A. In August 2010, the Company had the world’s fidts cell completing the carbon footprint verificat. Product carbon footprint measures the t
carbon dioxide emissions, either directly or indilg of a product from the extraction of raw ma&érmanufacturing, utilization to disposal. Up
analysis, the PV system can pay back its carbaxidicemissions during production between the fliste to four years during its useful lives of
years (a conservative estimate). Thus, the renmibéhto 17 years would be clean electricity. Thiotige calculation of carbon footprint, we ¢
quantify the environmental load of manufacturinggasses and review the effects of process impraveamsl new technologies on carbon reducti

annually. The results are presented in the MotertaBability Report.

ptal
DN
20
AN
bns
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Promotion Items

Yes| No | Description and Reasons

Status Non-compliance

B. GHG inventory produces emission data of factordiewing the Company to identify major sources ofigsions and establish reduction plans. The

government has established the national GHG rggistd prompts relevant industries to upload theiwan Accreditation Foundation (TAF) gra

e

GHG emission data as the reference of nationwidasimy carbon reduction strategies. Motech has tetegh annual inventory to establish a GHG
emission base and incorporates it into the anraugkts of 1SO-14001 to set standards for energterwand resource conservation as well as waste

and carbon reductions with improvements monitored enonthly basis.

C. The Company completed the water footprint inventifrgolar wafers and cells in 2015 and our sol#r(Bbd156 series) was the first one to obtain the

water footprint certification pursuant to the IS@864:2014 water footprint inventory principle. Thgh the inventory, Motech enhances

he

efficiency of water resource utilization and withrdtinue to product products with regulatory-compti@ and eco-friendly green processes in ordgr to

become the CSR benchmark among peers in Taiwan.

D. In 2017, with ISO-14067 product carbon footprintifieation as the standard, Motech completed tlirel{harty assurance of IM156 series and XS
series with PERC.

(2) Social involvement:
The Company established the Motech Culture and=8undation in 2006 to promote popular science ddugaparticipate in community developme

and support quality art and cultural activitiesonder to fulfill our responsibilities as a corpaaitizen. In 2024, the Foundation organized theKdaSolar

Model Car Parent-Child Challenge Camp to promotarsenergy education. Now in its 18th year, thenévengages families in hands-on model

assembly to foster a proper understanding of sefargy. It also helps students develop skills isigte critical thinking, and problem-solving. By

156

Nt,

car

combining education with fun, the activity promotesewable energy awareness among both studentheingarents, thereby advancing the brodder

concept of net-zero carbon emissions. As one ofbst significant annual events in the Southerwdai Science Park, the 2024 camp attracted
student participants and 151 accompanying familynbers, totaling 289 attendees. According to postiesurvey results, satisfaction ratings in
learning aspect reached 4.7 or above out of 5.

(3) Safety and Health:
Setting zero accident as the target, the Compandgdgcated to promoting safety and health polieied continuously impramg processes and worki
environments. Through the collective efforts ofeatiployees, we strive to enhance our occupati@iatysand health performance.

(4) Employee health care:
The Company conducts annual health check-ups pdmployees understand their health status andueag® them to take better care of their vibeling.
Occupational medicine specialists are also arrangegatovide on-site consultations on heaktated issues. To monitor actual working condgi@mng
assess employees’ exposure to potential hazarelsCempany not only installs detection and alarmesys in appropriate lations but also condug
regular workplace environment assessments. Theasures serve as the basis for continuous improvenfidéme work environment.

138
the
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B. Climate-related Informatio

(@)

n of TWSE/TPEX-Listed Quamnies

Implementation of climate-related information

Item

Implementation status

Describe the oversight and governat
of the Board and management
climate-related risks an
opportunities.

n€dimate change affects the Company’s product dgewveémt strategy and corporate operations. Mo

tech

ocontinues to monitor and implement various climetgon targets, incorporating them into the Com{mny

dsustainable development strategy and objectiveseliss formulating corporate sustainability pglic
The Company’s sustainability initiatives were omigliy executed by departments under the supervisig

N

the Chairman and the President. These responsitiie were tasked with planning and implementing

sustainability programs, as well as preparing thst&@nability Report. Meetings were convened
necessary to review and approve climate changemespstrategies, promote climate action initiati
and manage related targets. The President alstarggreported the status of GHG emissions plant
and implementation to the Board of Directors.

Motech established the Sustainable Development Gtteeyon November 7, 2024, in accordance W
the Company’s Sustainable Development Committeert@halhe Board of Directors appointed thr
members to the Committee, which now serves aspbkeational center for the Company’s sustainabi
efforts and plays a key role in strengthening tkrerall governance and organizational structure
sustainable development.

as
es
ling
ith
be
ity
for

Describe how the identified clima
risks and opportunities would affe
the business, strategy, and finance
the entity (short, medium, ar
long-term).

leMotech adopts TCFD to identify and prioritize clii@aelated risks/opportunities, thereby understag
ctvhat risks/opportunities may affect the Companydifidnally, Motech will incorporate sustainabili

i
Ly

s iaftiatives such as energy conservation, carborugkoh, and water conservation into its business

ctrategies with reference to climate change rebeamports of international organizations and aghby

climate risk and opportunity matrix.

Risks:

Physical risks:

1. Extreme weather events (typhoons/floods/droughmgezature rising/sea level rising) with increas
severity and frequency.

2. Extreme rainfall leads to business disruption &ec$ work safety.

Transition risks:

Tightening of environmental laws and controls

Increasing cost in carbon emissions management

Increasing cost in energy resources

Increasing cost in purchasing renewable energy

agrwnE

ing

Changes in tax and subsidy policies
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Opportunities:

1.

Increasing market demand:

With the global trend of increasing emphasis om,seérbon-free energy, the demand for renewgble
energy continues to grow. Companies can satisfymheket demand by investing in solar energy

systems.
Technology innovation:

Continuous improvements and innovations in solachrielogy bring about efficiency and

cost-effectiveness to solar energy systems. Em¢expican benefit from technology innovations
enhance their competitiveness by investing in sefa@rgy systems.

Support from government policies:

Government support and policy initiatives for reable energy can provide more opportunities
businesses to invest in solar energy systems.

The financial impacts of related risks and oppdties and strategies are set out below:

Financial

Risk/Opportunity Item Impact

Strategy

1. Discuss insurance types and potential insurancensef
with insurance companies.
2. Monitor long and shoterm weather forecasts &
establish an early warning mechanism.

Impact of natural disasters
(extreme weather al Medium
rainfall)

1. Monitor the operation mechanism ofREC trading
market and plan to become a member ofgiteen energ
certificate trading platform.

2. Evaluate the installation and saffe of renewable ener
facilities, along with related funding preparation.

3. Assess medium to long-term investments in enseyyng
schemes to prepare for stricter future carbon otstr

4. Understand changes in government regulatorycips
subsidies, and tax incentives to ensure bus
competitiveness

5. Conduct surveys on power plant locations anchecd
landowners’ awareness of relevant laws and reguisto
avoid legal pitfalls.

Policies and regulations
(environmental Medium
protection/tax/subsidy)

6. Evaluate and estimate the cost of solar modhdgcting.

and

for
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Increased energy costs

1. Evaluate the installation and sale of renewable ene
facilities, along with related funding preparation.
2. Assess medium to lorigim  investments

(management / High energysaving schemes to prepare for stricter fu
procurement) carbon controls.
3. Track and respond to fuel price fluctuationgntitigate
their impact on business.
1. Contain costs at a reasonable level to secusnoe an
Market demand High profitability.

2. Research and develtpe most efficient solar modules
power generation.

3. Describe the financial impact o¢in the face of escalating extreme weather changeb teansition impact, although there is gtill

extreme weather events and transifi@onsiderable uncertainty in Taiwan’s laws and ragohs, the overall trend leans towards (the

activities.

development of control strategies for carbon radactwater resources, and lightning-related los$es.
financial impacts of climate changes are as foltows

Climate Risk Factor

Potential Financial Impact

net zero emission trend

Total GHG management a

Restricted capacity expansion and increasing apgrabsts.

Temperature rising

Increasing electricity consumption, costs and cantemluction facilitie
and operation costs

Floods/Drought

Impact on production leads to finahosses and decreasing revenug

insurance premiums

Increases in natural disas

Increasing operating expenses

4. Describe how climate rs
identification, assessment, a
management processes are integr
into the overall risk manageme
system.

kin addition to risk response plans for possible astpon financial performance, the Company’s fisk
nchanagement covers risk assessments and continglmsyfor natural disasters, environment, and ygafet
i preventive mindset is embedded into our corporatiture. We strive to eliminate identifiable and
navoidable risks to reduce potential losses fromnass disruptions. In addition to the existing flatpry
frameworks and processes, we actively develop aebhand more sensitive supervision, evaluation,|and
risk management procedures and standards to aduages risks faced by various business operatipns,
including sales markets, production operations, dmesources planning, new product development
progress, and financial accounting control. We #&ammbalance safety and efficiency and establigh a
business operating model with higher economic beneExamples include the strengthening of pur
information system to enhance early warning momtpcapabilities.
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and plans, including the scope of the contingenkan;porganizational authority, responsibility
evacuation maps. With the abovementioned operdtmoaedures and related rules for all units téofo)
contingencies, thereby quickly resuming normal apens.

Risk management objectives:

To formulate corporate development strategy andsadjusiness operations in advance in light of

relevant measures to respond accordingly.
Commitment:

strategies in a timely manner to mitigate potemisks.
Risk management measures:

operational directions, thereby preventing riskadwance.

With respect to the environment, the Company htbkshed and maintained contingency procedureaE for

structure; activation processes; hazard identiboaand risk assessment; emergency response plads;

global economic situation and risks associated walithate change and energy supply, actively exaguti

potential accidents or emergencies. These proced@rwe as the basis for developing response istoc

d

5,

the Company can immediately reduce or mitigateirtingacts and damages caused by personnel injury,
property loss, and production disruptions resulfirgn natural or man-made disasters and other major

the

To monitor global industry dynamics and climate rap and adjust development goals and business

In response to various operational risks, we hadeshagement meetings when needed to review and adjust

If scenario analysis is used to ass
the resilience to climate change ris
the scenarios, parameters, assumpt
and analysis factors used as well
major financial impacts shall Q
described.

ess Cap and trade

e carbon reserves, the environment-related departmventd apply for offsetting projects, securi
diverse support measures when faced with total tgyatontrol in the future, thereby effective
reducing financial risk.

2. Water resources

taken as a hypothetical scenario. During a disaster short-term measures involve reducing w

direct water sources to water circulation, contumlp improving process water recovery rates

systems with Al-based management platforms forguktus monitoring and prevention. Through

ks, With reference to Articles 28, 29, and 30 of thex@te Change Response Act; assumptions bas¢d on
onsthe financial estimates of penalties or carbonipgicinder current laws, including the minimum of 1%
as electricity savings per year under the Energy Adstiation Act; and assessments on the need for

ng
ly

Under extreme weather, floods and droughts mayltreswater shortage or rationing; thus, thig is

ater

usage in factories through internal contingencyesys and using water trucks to mitigate the impact.
In the medium term, efforts are directed towardsgisecycled water and adapting machines ffom

for

contingency purposes. Our long-term strategies lvavemploying water resource management

bur

short, medium, and long-term planning, we aim tamimize production losses caused by water
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shortages, thereby avoiding any detrimental impaat the Company’s overall operation and

development.

Power outage caused by lightning or earthquake
With production facilities affected by earthqualkedightning in the past three years as hypothkf
factors, we intend to reduce damage to sensitiveéipetent caused by voltage drops thro
uninterruptible power supply systems in the futukelditionally, initiatives to promote energ
monitoring and power grids are being consideredregulate consumption distribution, there
reducing the potential production losses duringhegrakes or lightning incidents.

ica
Igh
y

by

If there is a transition plan fq
managing climate-related risk
describe the plan details, and
indicators and targets used to idenf

transition risks.

rFrom challenges posed by climate change, Motech ameopportunity for a transition to low-carb
sgreen economy in order to mitigate climate impattsachieve this goal and stride towards sustalitgb
hbe Company actively promotes relevant initiativex;luding setting green management objecti
itfpunching various projects and conducting greenagement practices with effectiveness evaluation
and manage physical risks ahkeviewing performance outcomes, Motech implemdmgsgbal of protecting the planet.

Targets:
1.

3.

. Use of renewable energy:

GHG management:
(1) In 2024, the carbon emission target was set @gduction of 59 metric tons of G& and the

actual reduction equaled 59.835 metric tons of&;@elivering an achievement rate of 101%.
(2) In 2025, the carbon emission target was satratluction of 636 metric tons of G&©

on
[
es,
By

(1) In 2024, the green power consumption target sedsat 8,000 kwWh and the actual consumption

equaled 21,637 kWh, delivering an achievementotf70%.

(2) In 2025, the green power consumption target seast 20,000 kWh.

Water resource management:

(1) In 2024, the water consumption target was satraduction of 1,095 metric tons, and the ac
reduction equaled 1,098 metric tons, deliveringanievement rate of 100%.

(2) In 2025, the water consumption target was satraduction of 365 metric tons of &

Energy resource management:

(1) In 2024, the electricity consumption target was at a reduction of 119,934 kWh, and the ad
reduction equaled 121,124 kWh, delivering an acteent rate of 101%.

(2) In 2025, the electricity consumption target wasat a reduction of 1,286,400 kWh.

7.

If internal carbon pricing is used as
planning tool, the basis for setting t

price shall be stated.

&o strengthen incentives for GHG reduction, enhatheeeffectiveness of mitigation efforts, and al
heith national carbon pricing trends, the Compang bpdated its internal carbon price to NT$300
metric ton of CO2e equivalent. This adjustmentneiees the general rate set forth in the “Fee-ahgy

tual

tual

agn
per
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Rates of Carbon Fees” issued by the Ministry ofiEsmment of the Republic of China, effective Jaryuar

1, 2025. The revised internal carbon price was amat by the Company’s Sustainable Development
Committee and subsequently ratified by the BoarDiodéctors on February 25, 2025. It serves as &bhas
for internal units to calculate and plan emissieduction measures, thereby supporting the fornwrdadf

the Company’s phased GHG control targets and leng-teduction goals.

. If climate-related targets have beefhe Company conducts GHG inventory at each factorffaiwan pursuant to the organization-leyel
set, the activities covered, the scope sfandard procedures of ISO 14064-1 Greenhouse GesuAting and Verification as the first step|in
GHG emissions, the planning horizgrenergy-saving and carbon reduction. The practiseble®n recognized by the government, domestid and
and the progress achieved each yeaternational green groups, major investors andocners.
shall be specified. If carbon credits [dn 2024, the total GHG emissions were 19,544 .28trio®ns of CQe, with a GHG emission intensity pf

renewable energy certificates (RE(
are used to achieve relevant targ
the source and quantity of carb
credits or the quantity of RECs to
offset shall be specified.

p£59.8353 metric tons of G@.
on
be

. GHG inventory and assurance status Achieved ISO 14001 Environmental Management Systertification in 2024.

as well as reduction targets, strate
and concrete action plans.

0%, Continued implementation of ISO 14064-1 GHG inventin 2025, with external verificatio

scheduled for 2028.
3. Plans to complete the GHG inventory by 2026, belgelosing carbon reduction targets, strated

and specific action plans in 2027, and discloseltharty verified information starting in 2028.

1-1-1 GHG inventory information

1-1. GHG inventory and assurance status in thentea® years

The results of Motech’s organizational-level GH@antories for the past two years are as follows:

Direct Indirect - o .
Year Scope Emissions Emissions Total Emissions| Emission |r;ten5|ty
(MT COse) (MT COse) (MT COe) (MT COe / MW)
Fab. Il 1,411.7332 16,274.4659 17,686.199
2023 63.490
Fab. V 77.2749 5,049.2039 5,126.478
Fab. Il 1,439.0329 12,968.507§ 14,407.541
2024 76.479
Fab. Vv 103.6668 5,033.0736 5,136.740
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Note 1: Organization-level GHG inventory did notlude other GHG emissions (i.e., Scope 3).

Note 2: GHG emission intensity = total GHG emissidsolar production capacity (MW).

Note 3: Reduction of GHG emissions is defined asdllectricity saved at the Fabs in 2023/2024 mlidtiby the electricity emission
factor (Motech’s Fabs in Southern Taiwan Sciena&:Raectricity emission factor announced by thed2w of Energy in
2022/2023).

Note 4: Electricity saving measures are the basisefductions in purchased electricity.

1-1-2 GHG assurance information

Motech conducted GHG inventories in 2023 and 2024dccordance with ISO 14064-1. In line with theulatpry timeline, the Company plans
to begin disclosing third-party verified informatigtarting in 2028.

1-2 GHG reduction targets, strategy, and concreieraplans

Disclosure of related carbon reduction targetsteagies, and specific action plans is scheduledtomence in 2027.
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(6) Performance in ethical management and non-com@iandath “Ethical Corporate Management Best Practiéenciples for
TWSE/TPEXx-Listed Companies” and reasons: The Compawd its subsidiaries honor our commitments, ati wtegrity and uphold a
high degree of professional ethics.

Status Non-compliance
Assessment Items —
Yes| No Description and Reasons
1. Establishment of ethical management poligies None

and schemes

(1) Does the Company formulate ethigaV’ (1) In addition to establishing the “Code of Ethics d@Bdsiness Conduct’
management policies approved by the based on the core value of integrity, the Compaay formulated the
Board of Directors and clearly express “Principles of Business Ethics” and the “Proceduagsl Guidelines qf
ethical management policies and actipns Business Ethics,” with reference to the “Ethicalr@oate Management
as well as the Board's and senior Best Practice Principles for TWSE/TPEx-Listed Conipa.” These
management’s commitment to implement policies have been submitted to and approved byted. They provide
those policies in the Company’s interpal clear and specific guidelines for employees toofsllin the course af
rules and external documents? business, promoting conduct based on fairness,shgneustworthiness,

and transparency. The Company is committed to imefging its ethical
corporate management policy, actively preventingthical behavior, and
publicly discloses its ethical management polidie®ugh the corporate
website, annual reports, internal regulations, atber promotiond|
materials.

(2) Does the Company establish assessiefit (2) Under the newly established “Principles of Busindsthics” and
mechanism for risk arising from unethical “Procedures and Guidelines of Business Ethics,” @ampany has
conducts, regularly analyze and assgess implemented a risk assessment mechanism for uaéthanduct. This
operating activities with higher risk of mechanism is used to identify and evaluate busimetisities with 3
unethical conduct within its business, and higher risk of unethical behavior, thereby enablthg development of
formulate preventive schemes targeted preventive measures. Furthermore, the @aynpas clearly stated
accordingly, which at least contdin in the “Code of Ethics and Business Conduct” timpleyees shall honor
preventive measures for conducts |set commitments and act with integrity without deceidadeceptions. AlsQ,
forth in Paragraph 2, Article 7 of the the guidance for conducts of business ethics, anae of conflict of
"Ethical Corporate Management Begst interest, gifts and hospitality and confidentialdg well as penalties for
Practice Principles far violation and complain systems are establishedadwocate and promote
TWSE/TPEX-Listed Companies"? business ethics, besides publishing the code &tnieit for employees {o

access at any time, the Company addresses thetanperof corpora
core value and compliance system to every employeg@revent a breagh
of ethics, orientation program includes courses Mf@w recruits t
understand the grave importance and Motech’'s detatibon on th
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Status Non-compliance

Assessment Items

A

Yes| No Description and Reasons
implantation of the code. None
(3) Does the Company have clear statemgnts (3) The Company has implemented relevant preventivesunea as set forth
regarding relevant procedures, conduct in the “Principles of Business Ethics,” “Procedurasd Guidelines qf
guidelines, disciplinary measures &nd Business Ethics,” and “Code of Ethics and Busir&ssduct.”
compliant system in the schemes |to
prevent unethical conduct, and does |the
Company implement them accordingly
and regularly review those schemes?
Implementation of ethical management
(1) Does the Company review thev (1) Suppliers in the supply chain are required to diglh Commitment tp None
counterparty’s history of ethical condyct Integrity. Prior to purchases, supplier documeiiesl fwith the Department
and include the compliance of busingss of Commerce, MOEA would be verified to ensure thghanticity and
ethics as a clause in the contract? business ethics of counterparties. If counterpagie found to be involved
with unethical conducts during the course of bussner procurement, the
Company would closely monitor the progress of dreddansactiong,
understand exposure of the Company and carefulyuate whether tp
terminate the transactions with the customers.
(2) Has the Company established a dedicated (2) To reinforce the Company’s culture of integrityppart sound corporate
unit under the Board of Directors [to development, and establish a reference frameworkefoical businegs
promote ethical conducts and report operations, the Human Resources Department is meipe for revising,,
regularly (at least once every year) |its implementing, consulting on, and reporting relevaegulations. In
ethics policies and preventive schemeg for addition, the Office of the Chairman has been dedigd as the lead unit
unethical conducts as well Bs for promoting corporate integrity practices andgwimecessary, reports jon
implementation status to the Board |of implementation status to the Board of Directors.
Directors?
(3) Has the Company established policies t6 (3) The Company has established a conflict of intestvention policy
prevent conflicts of interest, provided within the “Principles of Business Ethics,” “Proceds and Guidelines pf
appropriate communication channels and Business Ethics,” and “Code of Ethics and Busiri@ssduct.” This policy

thoroughly implemented the policies?

clearly requires the avoidance of conflicts of rast, provides approprigte
reporting channels, and ensures effective impleatiemt Employees whio
encounter potential conflicts of interest in thaurse of their duties are
required to proactively report such situationsite televant departments.
In addition to requiring all new employees to deelany conflicts o
interest during onboarding, the Company also cotsduannu
declarations. A 100% declaration rate is mandated rhanagement
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A

Status Non-compliance
Assessment Items —

Yes| No Description and Reasons
personnel and high-risk groups. When a potentialfliod of interest ig None
identified, appropriate handling procedures argsitad.

(4) Has the Company established effective (4) Actions taken by the Company are as follows:
accounting and internal control systems A. The accounting systems of the Company and majcsidiabes are
for the implementation of business ethics established in accordance with the accounting stalsd and
and had the internal audit unit interpretations issued by the competent authobigily accounting
formulating relevant audit plans based|on operations are also carried out accordingly.
the assessment outcome of risk associated B. Internal control systems of the Company and majirssliaries are
with unethical conducts? Has the established based on the entity’s key control itesisequired by the
Company then performed audits on the competent authority. The system designs shall benaed from time
compliance with the preventive schemes to time to ensure the effectiveness of the system.
for unethical conducts accordingly, (or C. The audit office formulates annual audit plans Hamethe assessment
entrust the CPAs to conduct the audits? outcome of risks and carries out audits pursuattieé@annual plans. |t

then reports the audit outcome and improvementsebéeo the Board
and management for effective audits. Besides, trepgany conducts
self-assessments on the internal control systernadignto examine
the effectiveness of the system’s design and impieation and a
statement of internal control system is issued dbasethe assessment
outcome.

(5) Has the Company regularly held interhat’ (5) The Company and its subsidiaries have incorporagaing modules intp
and external training sessions on business the orientation program to help new employees wtded the importange
ethics? of the code and Motech’s strong commitment to ntplementation. Far

current employees, the Company conducts an anndedbcacy and
disclosure program to promote its core value oftégmity” and raise¢
awareness of conflicts of interest, reiterating @empany’s ethical
principles and core values.
Both the orientation program for new hires and @heaual advocacy and
disclosure for current employees have achieved&cl€bmpletion rate.

3. Implementation of whistleblowing system

(1) Has the Company established spedifi¢ (1) The Company has established a “Whistleblower Pditcg Management None
whistleblowing and reward systems, set Procedures” to support the effective implementatbrits “Principles of
up conveniently accessible complaint Business Ethics.” This policy provides both intéraxad external reporting
channels, and designated respongible channels, along with procedures for handling regubricases. Ap
individuals to handle the complaint independent whistleblowing mechanism, managed bysigdated
received? personnel, allows individuals to report any viaas of the Company|s
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Assessment Items

Status

Yes

No

Description

Non-compliance

and Reasons

(2) Has the Company established stand

operating procedures for investigating
complaints received, actions to be ta

ard
the
en

upon the completion of investigation, and

mechanisms for confidentiality?

(3) Has the Company established measurg¢s+o

protect whistleblowers from retaliation?

“Principles of Business Ethics” or “Code of Etharsd Business Conduct.”
Depending on regional accessibility, reports mayshemitted via th
dedicated Integrity Reporting email at integrity@euh.com.tw, or by
completing a paper form and depositing it in theysidal “Integrity
Reporting” mailbox. The audit unit is assigned ¢gsaive and investigafe
whistleblower reports, and the Company regularfgrims all employeels
of the available reporting channels.
(2) The “Whistleblower Policy and Management Procedumaglines the
standard operating procedures for investigatingonted matters and
includes relevant confidentiality mechanisms. Ifserious violation is

11%

identified or there is a potential risk of signéi harm to the Company| a

written report must be promptly prepared and suleahito the Independent
Directors or Supervisors.

(3) The “Whistleblower Policy and Management Proceduresearly
stipulates that all whistleblower reports must bendied with strict
confidentiality to protect whistleblowers from uirfatreatment of
retaliation.

None

Enhancement on Information disclosure

Does the Company disclose its principles

business ethics and information ab
implementation of such guidelines on
website and MOPS?

put
its

The Company regularly discloses relevant and rdeliabformation related t
ethical corporate management and its implementatiottomes, while alg
strengthening communication with stakeholders. TRanciples of Busines
Ethics” and “Code of Ethics and Business Conduae’publicly available on tf
Company’s official website and in the Corporate &oance section of the
MOPS.

D » OO0

Access link: https://www.motech.com.tw/ethical_cmgte management.php

None

If the Company has established its own principlésbosiness ethics based on thEthical Corporate Management Best Practice Priasigio

TWSE/TPEXx-Listed Companies”, please specify angrdizancy between the policies and their implemimtat

The Company’s “Principles of Business Ethics” amel tCode of Ethics and Business Conduct” clearlyirmel matters that personnel shall adhere toyTdre
not significantly different from the “Ethical Cormiie Management Best Practice Principles for TW8EKFListed Companigsas detailed in the colum

above.

Other important information to fadéte better understanding of the Company’s etlgoalduct practices (e.g., the Company reviews andes its Principle

of Business Ethics, etc.):

(1) The Company has complied with the Company Act, Beesiand Exchange Act, Business Entity Accountéug, rules applicable to TWSE/TPEXx-list

companies and other regulations governing businelsaviors as the basis for implementing ethicalagament.

(2) The Company has stipulated the recusal rules foedlirs in the case of a conflict of interest ie tliRules and Procedures of Board of Direct

U

ed

ors
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Status Non-compliance
Yes| No | Description and Reasons

Assessment Items

(3) The Company has established a risk assessment n&ohfor unethical conduct under the “Principles Bisiness Ethics,” the “Procedures &

(4) The Company has established the “Procedures fodlitgnMaterial Inside Information,” which clearlyigulate that Directors, managers, and emplo}

Meeting.” If a Director or a juristic person repeesed by a Director is an interested party wittpees to any agenda item, the Director shall stage
important aspects of the interested party relakignat the meeting. When the relationship is likelprejudice the Company'’s interests, the Direstull
not participate in and shall recuse himself/hergelfn discussion and voting on that agenda itenisk#eshall not act as another Director’s proxy
exercise the voting rights on that matter.

Guidelines of Business Ethics,” and the “Code dfi¢& and Business Conduct.” These policies set fddar guidelines for employees to observe in

t

to

and

the

performance of their duties and emphasize condydtirsiness based on the principles of fairnessedtgnintegrity, and transparency. Through these

measures, the Company implements its ethical catpenanagement policy and proactively prevent ucedtbehavior.

must not disclose any material non-public informmatthey become aware of. They are also prohibiteoh finquiring about or collecting non-publi

ees
C

material information unrelated to their duties fromdividuals who possess such information. Addgilbn any non-public material information obtained

outside the scope of official duties must not becldised to others. To further prevent and avoidvagtent violations of insider trading regulatidns

individuals with access to material informatiore thompany has also established the “Insider Tradisgention Procedures.”

(7) Other important information to facilitate betterdenstanding of the Company’s corporate governance:

A. Continuing education of Directors

Title Name Host Course Duration Date
Director Chih-Kaou LeeTa'Wan Corporate o Introduction to th(_e Corporate Governance Officest&ymn and the Role of 3 2024/12/1B
Governance Association [Legal Personnel in Corporate Governance
. . |Taiwan Corporate Essential Knowledge for Directors and Supervisorederstanding How
Director Chih-Kaou I‘ee'Governance Association |Perpetrators Exploit Irregular and Related-Pargn$actions 3 2024/12/2p
Director Ming-Shiaw LUTaipei Exchange Semmar_on Insider Shareholding for TPEx-Listed Bneerging Stock 3 2024/09/1p
Companies
Director Ming-Shiaw LUTaipei Bar Association Current Status and Trends in Sustainability Repgrti 3 |2024/09/2f
Director George Huang'cl';alwan Corporate o Strategies and Governance Issues in Hostile Takeove 3 2024/12/1b
overnance Association
: Taiwan Corporate Essential Knowledge for Directors and Supervisoraglerstanding How
Director George Huan("Governance Association |Perpetrators Exploit Irregular and Related-Pargn$actions 3 2024/12/2p
Ing?r%i?grent Kin-Tsau Lee |Securities & Futures Institut%024 Seminar on the Prevention of Insider Trading 3 |2024/09/0p
Inde_zpendent Kin-Tsau Lee Chinese National Associati{2024 Taishin Net Zero Summit 3 2024/10/0F
Director of Industry and Commerce
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Title Name Host Course Duration Date
Independent i Taiwan Corporate Essential Knowledge for Directors and Supervisorsderstanding How
Director San-Boh Lee Governance Association [Perpetrators Exploit Irregular and Related-Pargn§actions 3 2024/12/2p
Ind(_ependent San-Boh Lee Taiwan Corporate o The Ne't-Ze.ro P_ath with Unlimited Business Opportiael Analyzing 3 2024/12/2k
Director Governance Association [Strategic Directions from an Industry Perspective
Inde_zpendent San-Boh Lee | Taipei Bar Association 2024 Corporate_Governance Forum: New ChallengeGdoporate 3 2024/12/1F
Director Governance Officers
Ind(_ependent Chia-Hsin  Taiwan S.tOCk Exchange 2024 Cathay Sustainable Finance and Climate Changemit 6 2024/07/43
Director Chang Corporation
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(8) Internal control system execution status:

A.

Statement of internal control

The Statement of Internal Control has been filed disclosed on the website
designated by the Financial Supervisory Commisaiuth is available on the MOPS
under the following path:

MOPS > Individual Company > Corporate Governanc€ompany Regulations >
Internal Control > Announcement of the Statement loternal Control
https://mopsov.twse.com.tw/nas/cont06/c624411300314.pdf.

Where CPAs are retained to audit the internal obrdystem, please disclose the
CPAs’ audit report: The Company did not retain CRAsudit the internal control
system.

(9) Major resolutions of shareholders’ meetings andrB8ad Directors’ meetings in the most
recent year and up to the date of this annual tepor

A. Major resolutions of shareholders’ meeting on JL8e2024 and execution thereof
Major Resolutions Execution of Resolution
(1) To approve the Companys 20p3) Approved
business report and financial statements
(2) To approve the Company's 20p2) Approved
earnings distribution For 2023 earnings distribution, the recprd
date was set on July 22, 2024 with August
9, 2024 being the payment date. Chsh
dividend equaled NT$0.32 per share.
B. Major resolutions of Board meetings
Date Major Resolutions
(1) Distribution of 2023 employee compensation and mnation tq
Directors
(2) Proposed to approve the Company's pazentpany only and consolidat
financial statements for the year ended Decembe2(B3
(3) Proposed to approve the Company’s 2023 earning$bdison
(4) Proposed to approve the agenda, date and venueO24 2nnud
shareholders’ meeting
(5) Proposed to approve the Company’s 2023 operatmorire
(6) Proposed to approve the Company’s 2024 business pla
(7) Proposed to approve the Company’s engagement osGiPA the aud
fee for 2024
2024.03.07 (8) Proposed to approve the Company’s change of CPAs
e (9) Proposed to approve the amendmenthidcoGompany’s general princip
for the pre-approval of non-assurance service yolic
(10) Proposed to approve the application of general itcigres with thd
Company’s correspondent financial institutions
(11) Proposed to provide Letter of Support for the i Motech Power Bet
Company Limited
(12) Proposed to the Board to approve the Company’'s 328fatement (
Internal Control System”
(13) Proposed to amend some articles within the CompgariiRules o
Procedure for the Board of Directors’ Meeting”
(14) Proposed to amergbme articles within the Company’s “Audit Commit
Charter”
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Date

Major Resolutions

(1)

Recommendations on distribution of 2023 employeepmmsation t
managers and remuneration to Directors

(2) Proposed to approve the amendments to some artiglgsn the
2024.05.02 Company’s “Rules Governing Financial and Business Transact
Between Related Parties”
(3) Proposed to approve the application of credit lingth the Company’
correspondent financial institutions
(1) Proposed to approve the Company’s consolidatechdinbstatements fq
the six months ended June 30, 2024
(2) Proposed to approve the loans provided to affgiate
2024.08.01 (3) Proposed to approve the application of credit lingth the Company’
e correspondent financial institutions
(4) Proposed to provide Letter of Support for #igliate, Motech Power Be
Company Limited
(5) Proposed to approve the Company's 2023 SustaiyaRéport
(1) Proposed to approve the Company’s consolidateddinhstatements f
the nine months ended September 30, 2024
(2) Proposed to approve theapital reduction of Motech (Maansh
Renewable Energy Co., Ltd. and the correspondingndment to it
Articles of Incorporation
(3) Proposed to adopt the Company'’s “Insider Tradirey@ntion Procedure
(4) Proposed to approve the application of credit lingth the Company’
correspondent financial institutions
(5) Proposed to approved the addition of NT$29.35 amillto 2024 capitd
expenditure budget
2024.11.07 |(6) Proposed to approve the Company’s 2025 audit plan
(7) Proposed to approve the amendments to the Compdntesnal Control
System”, “Internal Audit Implementation Rules” ari@rocedures fo
Self-assessment on Internal Control System”
(8) Proposed to adopt the Company'’s “Sustainable Dpuedot Best Practid
Principles.”
(9) Proposed to approve the Company’s “Sustainable IDpreent Policy.”
(10) Proposed to approve the Company’'s “Sustainable IDprent
Committee Charter.”
(11) Proposed to approve the appointment of membershéo Gompany’
Sustainable Development Committee
(1) Proposed to approve the Company's parent companily and
consolidated financial statements for the year ém2cember 31, 2024
(2) Proposed to approve the Company’s 2024 earning$bdison
(3) Proposed to approve the Company’s 2024 operatfmrire
(4) Proposed to approve the Company’s engagement osSGiPA tle audi
fee for 2025
(5) Proposed to approve the amendments to some artigldsn the
Company’s “Articles of Incorporation”
2025.02.25 (6) Proposed to approve the amendments to the Compgegesal principlg

(7)

(8)

(9)
(10)

for the pre-approval of nhon-assurance service ypolic

Proposed d approve the nomination period, number of seats]
submission location for Director (including Indepent Director
candidates

Proposed to approve the agenda, date and venue026 2nnug
shareholders’ meeting

Proposed to approve the Company’s 2025 business pla

Proposed to approve the application of credit linéth the Company’
correspondent financial institutions
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Date Major Resolutions

(11) Proposed to provide Letter of Support for the i@, Motech Power Ze
Co., Ltd.

(12) Distribution of 2024 employee compensation and uesnation td
Directors

(13) Proposed to approve the Company’s “2024 Statemfelmternal Contro
System”

(14) Proposed to adopt the Company'’s internal carbarngrimechanism.

(15) Proposed to approve the amendments to some artigldsn the
Company’s “Corporate Governance Best-Practice pleg’

(16) Proposed to adopt the Company’s “Principles of Bess Ethics”and
“Procedures and Guidelines of Business Ethics”

(10) Different opinions expressed by Directors or Indejent Directors regarding major
resolutions, either by recorded statement or iring;j in the most recent year and up to
the date of this annual report: None.

4. Audit Fees for CPA
(1) Audit Fees for CPA

(In Thousands of New Taiwan Dollars)

Accounting| Name of Audit Audit | Non-audit

Firm CPA Period Fee Fee Total Remark

Amount and nature of noauddi

fee were as follows:

1. Fees for tax complian
audit andtax consultatio

Ming-Hung concerning ransfer pricin
Huang amounted to NT$,31(
and 2023 4,000 1,525 5,525 thousand.

Chia-Chien 2. Fees for compa
Tang registration amounted
NT$205 thousand.

3. Fees for payroll checkili
review amounted toNT$10
thousand.

Amount and nature of noaddit

KPMG fees were as follows:

1. Fees for tax complian
audit and tax consultatio
concerning ransfer pricin
amounted to NT$1,290
thousand.

2. Fees for compat
registration amounted
NT$175 thousand.

3. Fees for orsite inventory 4
Science Park amounted
NT$80 thousand.

4. Fees for payroll checkili
review amounted tiNT$1Q
thousand.

Ming-Hung
Huang

and 2024 3,920 1,555 5,475

Yun-Chu
Yang

61



(2) For change of accounting firms with audit fee paidhe year of change being less than
the previous year, the amount, percentage and mefasahe decrease shall be stated:
None.

(3) For an over 10% decrease in audit fee on a yegedo-basis, the amount, percentage and
reason for the decrease shall be stated: None.

5. Change of CPA:
(1) Former CPA

Date March 7, 2024

Due to job adjustment within KPMG, CPA, Chia-Chjen
Tang was replaced by Yun-Chu Yang

Parties CPA The
Cases Company

Voluntarily Termination
of Engagement

Decline (Terminate)
Further Engagement

Reasons for Change and Explanation

Explain whether the Company ended
engagement or CPA declined furt
engagement

Opinion and reason for the former C
to issue an audit report expressing o
than an unqualified opinion during t
two most recent years

N/A

Accounting principle or practice
Financial report disclosure
Yes —
, _ Auditing scope or procedure
Disagreement with the Company
Others
No v
Explanation
Supplementary  Disclosure  (Mattg
specified in Items 1-4 to I;
Subparagraph 6, Article 10 of t
. . : N/A
Regulations Governing Information
be Published in Annual Reports
Public Companies)
(2) Successor CPA
CPA Firm KPMG
CPAs Yun-Chu Yang
Date of Engagement March 7, 2024

Consultation on accounting treatment of or applcabf
accounting principles to a specified transactiarthe type

of audit opinion that might be rendered prior to N/A
engagement
Written  opinions from  successorCPA  regarding N/A

disagreeable items of the former CPA

(3) Response by mail from the former CPA regarding emsttin Items 1 and 2-3,
Subparagraph 6, Article 1@ the Regulations Governing Information to be IRhied in
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Annual Reports of Public Companies: N/A

6. Where the Company’s Chairman, President, or Manages in Charge of Finance or
Accounting Held a Position in the CPA’s Firm or ItsAffiliates in the Most Recent Year, the
Name, Title and Positions Held in the CPA’s Firm oits Affiliates Shall be DisclosedNone.

7. Changes in Shareholding and Shares Pledged by Ditecs, Supervisors, Managers and
Shareholders with 10% Shareholdings or More in theMost Recent Year and up to the
Date of this Annual Report

(1) Changes in shareholding by Directors, Superviddesiagers and Major Shareholders:

(In Shares)
2024 By April 22, 2025
Title Name Net Change in Net Change i Net Change il Net Change in
Shareholding | Shares Pledgegd Shareholding | Shares Pledgdd
Chairman Yung-Hui Tseng 0 0 0 0
Director Chih-Kaou Lee 0 0 0 0
Director George Huang 0 0 0 0
Director Ming-Shiaw Lu 0 0 0 0
Independent Director|San-Boh Lee 0 0 0 0
Independent Director|Kin-Tsau Lee 0 0 0 0
Independent Director|Chia-Hsin Chang 0 0 0 0
President Fred Yeh (61,000) 0 0 0
Vice President Huan-Shun Lin 0 0 0 0
Vice President & CFQTing-Chao Wang 0 0 0 0
Prin_cipal Accounting Alan Wu 0 0 0 0
Officer
Chief Governance Chien-Tung Chen 0 0 0 0

Officer

(2) Where the counterparty of share transfers is aeelgarty: None.

(3) Where the counterparty of share pledges is a tefzdety: None.
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8. Top 10 Shareholders Who are Related Parties, Spowseor within Second-Degree of
Kinship to Each Other

As of April 22, 2025

Names and Relationship of
Top 10 Shareholders Who

Spouses, Nominee Related Parties, Spouses [oRemark

Shareholding Minor Children | Arrangemen

Name within Second-Degree of
Kinship to Each Other
Shares % Shares| % ([Sharey % Name Relation -
Invesco Solar ETFin | 4 513 503 750 0{0.00% 0{0.009 ; - -

custody of HSBC

Cheng Fu-Tien

Culture & Chairman
Yung-Hui Tseng 10,972,712.84% 1,394,89]0.369 0{0.009 : of the -
Education .
) Foundatiomn
Foundation
Cheng Fu-Tien Culture
& Education 7,308,1201.89% 0]0.00% 0{0.00% Yung-Hui Tsend Chairman -
Foundation
Chih-Kaou Lee 4,312,770.119%4 1,690,9920.44% 0/0.009 - - -

Vanguard Total
International Stock

Index under Vanguard| 4,135,98§1.07% 0]0.00% 0{0.009 - - -
Star Funds in custody
of JPMorgan
Buddhist Tzu Chi
Charity Foundation of | 3,953,7111.029 0[0.009 0{0.009 - - -

the Republic of China

Vanguard Emerging
Markets Stock Index
Fund managed by
Vanguard Group in 3,793,8970.989 0[0.009 0{0.009 - - -
custody of JPMorgan
Chase Bank, N.A.
Taipei Branch

Pi-Zhang Wang 3,737,6940.979 0[0.009 0{0.009 - - -
KBC Eco Funds in
custody of Standard 3,161,22¢0.829 0[0.009 0{0.009 - - -
Chartered Bank
Ming-Shiaw Lu 2,679,8210.69% 2,160,8130.569 0/0.009 - - -
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9. Number of Shares Held and Shareholding Percentagd the Company, the Company’s
Directors, Managers and Directly or Indirectly Controlled Entities on the Same Investee

As of December 31, 2024 (In Shares)

Investment by Directors
Investment Supervisors, Managers a Total
Investee by the Company Directly or Indirectly
Controlled Entities
Shares % Shares % Shares %
Power Islands Limited 154,674,370 100.009 0 0.00% 154,674,370  100.009
Inergy Technology Inc. 8,558,760 18.729 0 0.00% 8,558,750 18.729
Teco-Motech Co., Ltd. 1,440,0p0 60.009 0 0.009 1,440,000 60.009
Motech Power One Co., Ltd. 92,800,000 100.009 0 0.0094 92,800,000 100.009
TECO Sun Energy Co., Ltd. 2,800,000 40.009 0 0.0095 2,800,000 40.00¢9
Motech Power Gamma Co., Ltd 3,300,p00 100.009 0 0.009 3,300,000 100.009
Motech Power Beta Co., Ltd. 5,500,000 100.009 0 0.009% 5,500,000 100.009
Motech Power Zeta Co., Ltd. 48,000,000 100.009 0 0.009 48,000,000 100.009
Cheer View Investment Limited 0 0.009% 77,500,000 100.00% 77,500,000 100.009
AE Polysilicon Corporation 0 0.009% 11,573,64Y 37.11% 11,573,64} 37.119
Company Company
Motech (Suzhou) Renewable 0  0.00% notlimited |  95.39% notlimited |  95.39
Energy Co., Ltd.
by shares by shares
Company Company
Motech (Maanshan) Renewable 0  0.00% notlimited |  95.39% notlimited |  95.39
Energy Co., Ltd.
by shares by shares
Company Company
Motech (Maanshan) Energy 0 0.00%4 not limited 95.39% not limited 95.399
Technologies Co., Ltd.
by shares by shares
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lll. Capital Overview

1. Capital and Shares
(1) Source of capital
A. Source of capital
The Company was established per approval of thasiynof Economic Affairs on
June 3, 1981. Information in recent years and ugv@éodate of this annual report is
as follows:
As of April 22, 2025 (In NT$; Shares)
Authorized Capital Paid-in Capital Remark
Jg?% Ipssg: Capital Incread|
Shares Amount Shares Amount Source by Assets Othg Others
than Cash
Issuance of restricted
2018.02( 10 600,000,000 6,000,000,000 541,438,908 5,414,389,080 stock for employees: - Note 1
16,480,000
Cancellation of restricteq
2018.04( 10 600,000,000 6,000,000,000 541,300,408 5,413,004,080 stock for employees: - -
1,385,000
Cancellation of restricteq
2018.05( 10 600,000,000 6,000,000,000 541,043,408 5,410,434,080 stock for employees: - -
2,570,000
Cancellation of restricteq
2018.08| 10 600,000,000 6,000,000,000 540,760,408 5,407,604,080 stock for employees: - -
2,830,000
Cancellation of restricted
2018.12| 10 600,000,000 6,000,000,000 540,655,908 5,406,559,080 stock for employees: - -
1,045,000
Cancellation of restricted
2019.04| 10 600,000,000 6,000,000,000 540,495,408 5,404,954,080 stock for employees: - -
1,605,000
ncrease in authorized
2019.07( 10 1,000,000,00010,000,000,000 540,495,408 5,404,954,086 capital: 4,000,000,000 - Note 2
Cancellation of restricted
2019.11| 10 1,000,000,00010,000,000,000 540,470,408 5,404,704,080 stock for employees: - -
250,000
Cancellation of restricteq
2020.02( 10 1,000,000,00010,000,000,000 540,451,408 5,404,514,080 stock for employees: - -
190,000
Capital reduction for losg
2020.08( 10 1,000,000,00010,000,000,000 355,041,875 3,550,418,750 compensation: - Note 3
1,854,095,330
L ncrease in authorized
2022.09| 10 | 1,000,000,04010,000,000,000 387,041,87p 3,870,418,756 capital- 320,000,000 - Note 4
Note 1: Approved by Official Letter No. MOEA-Authaed-Commerce-10701018570 on February 14, 2018.
Note 2: Approved by Official Letter No. MOEA-Authaed-Commerce-10801081540 on July 17, 2019.
Note 3: Approved by Official Letter No. MOEA-Authaed-Commerce-10901150100 on August 13, 2020.
Note 4: Approved by Official Letter No. MOEA-Authaed-Commerce-11101175450 on September 21, 2022.
B. Authorized capital

As of April 22, 2025(In Shares)

Authorized Capital

Remark

Shares Type

Outstanding | Unissued Shares Total

Common shargs 387,041,875

612,958,125 1,000,000,0D0PEXx-listed sharegs
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C. Shelf registration: None.

issued shares or ranks among the Company’s toghameholders

(2) Major shareholders: Shareholder with 5% or morahef Company’s total number of

As of April 22, 2025

Shareholding 0

Major Shareholders Shares %
Invesco Solar ETF in custody of HSBC 14,513,000 75%
Yung-Hui Tseng 10,972,717 2.84%
Cheng Fu-Tien Culture & Education Foundation 7,308 1.89%
Chih-Kaou Lee 4,312,770 1.11%
Vanguard Total International Stock Index under \zard o

Star Funds in custody of JPMorgan 4,135,988 1.07%
Bud_dhlst Tzu Chi Charity Foundation of the Repulalig 3.953,711 1.02%

China
Vanguard Emerging Markets Stock Index Fund managed

by Vanguard Group in custody of JPMorgan Chase Bank 3,793,897 0.98%

N.A. Taipei Branch
Pi-Zhang Wang 3,737,698 0.97%
KBC Eco Funds in custody of Standard Chartered Bank 3,161,226 0.82%
Ming-Shiaw Lu 2,679,827 0.69%

(3) Dividend policy and its execution status

A. The dividend policy is as follows:

(@)

(b)

Upon the annual closing of accounts, the profitgny, shall be used to pay
applicable taxes and compensate losses of thedingcgears, and then 10% of
the balance shall be appropriated as legal reselmwever, this shall not apply
when the balance of legal reserve equals the am#tbrcapital. A special

reserve shall then be appropriated as requiredaivg land regulations. The
Board shall make an earnings distribution propesaicerning the remaining
amount along with the undistributed profits accused from previous years.
(The amount proposed to be distributed shall noebs than 25% of the total
amount eligible for appropriation.) The proposahlskhen be submitted to the
shareholders’ meeting for approval.

The distribution ratio within the dividend policg determined based on the
capital needs for capital expenditure budget, fnEnstructure and future
operation plans.

The Company shall not pay dividends when thereoigrofit. Profits of the
Company may be distributed as dividends in the fofrstock or cash; however,
stock dividends shall not exceed 50% of the totgttidution.

In the event that the Company’s earnings are fiowbéhe distributed amount
in the previous year, or in consideration of theaficial, business and
operational conditions of the Company, the Compay distribute all or part
of the reserves in accordance with applicable land regulations or rules of
the competent authorities.
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B. Earnings distribution proposal

The 2024 earnings distribution plan was approvettiénBoard of Directors’ meeting
on February 25, 2025. With a net income of NT$235,384 in 2024, the Company
plans to pay cash dividends in the amount of NTR3®075, i.e., NT$0.36 per
share (The plan is pending for approval from theraholders’ meeting).

C. Explanation on expected significant changes inddind policy: None.

(4) Impact of stock dividends on operation performarael earnings per share: Not
applicable, as stock dividends were not proposdxtpaid in the shareholders’ meeting.

(5) Compensation to employees and Directors

A. The percentages or parties eligible to compensatia@mployees and remuneration
to Directors in the Articles of Incorporation ares #llows (The Articles of
Incorporation was approved in the Board meeting shdreholders’ meeting on
March 10, 2022 and June 21, 2022, respectively):

Article 19 When the Company makes a profit for tlear, the compensation to
employees shall not be lower than one percent efbllance and the
remuneration to Directors shall not be higher tfiga percent of the
balance. However, if the Company has an accumubiédit, the profit
shall cover the deficit before it can be used fanpensation.

The compensation to employees can be made in the & stock or
cash. Parties eligible to receive the said compgmmsahall include
employees in the controlling or affiliated compani®ho met certain
conditions. The Board are authorized to set thoselitions.

The distribution of compensation to employees amchuneration to
Directors and related matters shall comply with tekevant laws and
regulations. The distribution plan shall be apptbvie the Board
meeting with the consent of majority of attendingreidtors which
represents more than two-third of all Directors &edsubmitted to the
shareholders' meeting for its approval.

B. The estimation basis of compensation to employadsramuneration to Directors,
calculation basis for number of shares distribudsdemployee compensation and
accounting treatments for difference between estichand actual payment amount:

(a) Estimation basis of compensation to employees antineration to Directors:
Estimations are done pursuant to the Articles obtporation.

(b) Calculation basis for number of shares distribiaedemployee compensation:
The number of shares distributed as employee cosagien is calculated based
on the net worth in the latest audited financiatesnents. The Company does
not intend to pay stock dividends this year.

(c) Accounting treatments for difference between edwshaand actual payment
amount: The difference will be accounted for asnges in accounting
estimates and recognized in profit or loss of tiwing year.

C. Proposed compensation approved by the Board:

(&) With regard to compensation to employees and rematioae to Directors in the
form of cash or stocks, please disclose the diffegereason and actions taken
if the amount is different from the one recognizethe financial statements.
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(b)

Compensation to employees and remuneration to @re@pproved in the
Board meeting on February 25, 2025 is as follows:

Compensation to employees: NT$15,213,107 (in cash)
Remuneration to Directors: NT$3,042,621 (in cash)

The amounts approved by the Board of Directors edee the amounts
estimated in the financial statements by NT$4,3568 HT$871, respectively.
These differences will be accounted for as chamgescounting estimates and
recognized in the profit or loss of the followingay.

Amount of stock distributed as employee compensad® a percentage to net
income of parent company only or individual finaal@tatements and aggregate
compensation to employees: None.

Actual payment of compensation to employees andinenation to Directors in the
previous fiscal year (including the number of syckmount and share price). Where
the actual payment amount differs from the amowtognized in the financial
statements, please disclose the difference, remsactions taken:

(@)

(b)

2023 compensation to employees and remuneratibiréators approved in the
Board meeting on March 7, 2024 were NT$14,105,708 HT$2,821,141,
respectively. They were to be distributed in therf@f cash.

The actual payment was the same as the amountmnigedgin the 2023
financial statements.

(6) Buyback of common shares: None.

Corporate Bonds None.

Preferred Shares None.

Global Depositary Shares None.

Employee Stock Options None.

Employee Restricted StockNone.

New Share Issuance in Connection with Mergers anddjjuisitions. None.

Execution of Financing Plans

(1) Issuance of New Shares through Cash Capital Ineriea&022
A. Plan Details

(a) Date and document number of approval from the coeempeuthority: Official

Letter No. Financial-Supervisory-Securities-Corpiora 1110345848 issued by
the Financial Supervisory Commission on June 22220
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(b) Fundings required for the project: NT$928,000 tlamuaks
(c) Source of funds:

i. Issue of 32,000 thousand common shares with aglaewf NT$10 each,

at an issue price of NT$22.5 for proceeds of NT$7T@lon.

ii. The remaining NT$208 million would be funded witaritk loans or funds

generated from operations.
(d) Project items and schedules:

(In thousands of New Taiwan Dollars

. ExpectedDate of Total Amount |Funding Schedule
Project (Note) . .
Completion Required Q4, 2022
Reinvestment in Motech Pow
One (Construction of pow Q4, 2022 678,000 678,000
plant)
Reinvest in _Motech Power Z¢ 04, 2022 250,000 250,000
(Construction of power plant
Total 928,000 928,000

Note: Motech Power One is short for Motech Powee Go., Ltd. and Motech Power

Zeta is short for Motech Power Zeta Co., Ltd.

(e) Possible benefits

Proceeds from the cash capital increase are expéatbe reinvested in the
100% investees, Motech Power One and Motech Poetr, #ith amounts of

NT$678,000 thousand and NT$250,000 thousand, réeelgc for power plant

construction. Besides mitigating the Company’'s fogd pressure and
operational risk and enhancing the flexibility ahfling arrangement, the power

plants of the aforementioned investees are prajecte contribute
NT$2,454,981 thousand and NT$834,189 thousand ® @ompany's

consolidated operating revenues and operating iecaaspectively, between

2023 and 2043 with an expected payback period pfosgmately 13 years.

Execution

As of December 31, 2024
(In Thousands of New Taiwan Dollars; %)

Reasons for
Project Execution Status Discrepancy and
Improvement Plans
Planned 928,000
Reinvestin | AAmountUsed——, & i 928,000
subsidiaries Planned 100%q\ '
0 ot applicable as
Progress (%) Actual 100% project were
Amount Used Planned 928,000 completed as
Total Actual 928,000 scheduled.
Progress (%) Planned 100%
9 ) Actual 100%
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Benefits analysis

Fundraising was completed on August 26, 2022 ardGbmpany had reinvested
NT$928,000 thousand in investees for power planstactions in the fourth quarter
of 2022. Contracts were signed for the sites ofpitogposed power plants, and with
the track records of Motech Power One and MoteahdP@eta in plant construction,
we expect the power plants will be completed swafadg and contribute to the

Group's consolidated operating revenues and opgraticome. Overall, the

Company shall expect to realize the expected bsrfedim the use of funds.
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IV. Operational Highlights
1. Business
(1) Business Scope

A. Business Scope: Manufacturing and selling of soils and modules; design and
installation of PV systems; and solar power gemamnagervices.

(@) CEO01010 instruments manufacturing

(b) CCO01010 electric power supply, electric transmissamd power distribution
machinery manufacturing

(c) CC01060 wired communication equipment and apparatrsufacturing
(d) CCO01070 wireless communication equipment and apgamanufacturing
(e) CCO01080 electronic parts and components manufacgturi

() CC01090 batteries manufacturing

(g) CC01110 computers and computing peripheral equipmenufacturing

(h) D101060 self-usage power generation equipmentzimigi renewable energy
industry

(i) D401010 heat energy supplying

() F113030 wholesale of precision instruments

(k) F213040 retail sale of precision instruments

() F113110 wholesale of batteries

(m) F213110 retail sale of batteries

(n) F113050 wholesale of computing and business maghetgiipment
(0) F213030 retail sale of computing and business machiequipment
(p) F119010 wholesale of electronic materials

(q) F219010 retail sale of electronic materials

() F113070 wholesale of telecom instruments

(s) F213060 retail sale of telecom instruments

(t) 1G03010 energy technical services

(u) F401010 international trade

(v) ZZ99999 Other than those requiring special appra@ Company may enter
into other business not prohibited or limited bplagable laws and regulations.

B. Major products as a percentage to revenue

Weighting Net Revenue = .
ftem (In Thousands of NTD) Ratio (%)
PV Business Division 2,947,844 91.39%
Power Business Division 275,334 8.54%
Others 2,323 0.07%
Total 3,225,501 100.00%
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C.

D.

Major products (services)

(a) Solar cells 166*166mm (M6)

(b) Solar cells 182.25*183.75mm (G10)

(c) PV modules 370-385W (M6)

(d) PV modules 440-450W (G10)

(e) PV modules 490-500W (G10)

(H PV modules 580-595W (G10)

(9) Mobile solar power systems

(h) Engineering consultant of PV systems

(i) Sales and engineering integration of PV systems
() Technical developments on PV systems

(k) Professional education and training on PV systems
Development of new products (services)

(@) G10 N-type TOPCon back contact solar cells

(b) 505W high-efficiency bifacial PV module (60-cell fruat)
(c) Anti-glare PV module with low reflectance

(d) Flexible PV module

(2) Industry Overview

A.

Industry Status and Development

According to data from Bloomberg New Energy FinaB®ombergNEF), global

newly installed solar capacity reached 600 GW i220In recent years, the
Taiwanese government has made strong efforts tela@vow-carbon and green
energy from renewable sources. On October 27, 2@l@&pproved a policy

framework aimed at increasing the share of renesvablergy in total electricity

generation to 20% by 2025. However, due to the tieqgiired for land acquisition

and ecological assessments for ground-mounted sokallations, the target

timeline has been extended to November 2026. Tompi® PV development, the
government has comprehensively inventoried avaldbhd and assessed grid
connection capacity, while actively expanding ropft PV installations and

enhancing public-private collaboration. For groundunted PV systems,

development has been prioritized in areas with dazcial consensus and minimal
ecological concerns, such as fishery-solar hybrahes, land unsuitable for
agriculture, industrial parks, bodies of water, teomnated land, sports fields, and
surface parking lots.
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On January 1, 2021, the MOEA officially enacted thajor electricity consumers
clause. Users with contract capacity exceeding k00 are required to have an
installed renewable energy capacity which accofort40% of the contract capacity
within five years. The objective is for domesticjaraelectricity consumers to install
renewable energy capacity as required. In 2022 MB¥=A proposed the draft of
“Renewable Energy Development Act” and the Taiwaw@& Company proactively
promoted the new electricity distribution systemgrgule program. In 2024, the
MOEA launched the “Residential Rooftop Solar Inst&dn Acceleration Plan,”
introducing incentive measures to stimulate broagblic participation. Large
corporations around the world are joining the REIl@@ative and encouraging
entities within their supply chains to commit toO%0 green electricity. Countries
around the world compete in their pursuits of r&aBzemissions and the era of zero
carbon transition has arrived. In response to tlobal 2050 net-zero target, the
MOEA proposes a 2x2 net zero transition framewohictv includes "low carbon -
zero emissions" and "energy - industries". The tsteom priority is to promote
matured green and carbon reduction technologiefinghenergy consumption and
industries towards a low-carbon state. In the lning we shall invest in advanced
technologies such as hydrogen energy, circular @ognand Carbon Capture,
Utilization and Storage (CCUS). The comprehensiath ffor the transition from low
to zero carbon and net-zero industry also bringaibusiness opportunities to the
green energy industry.

Supply chain

Materials for the upstream of solar industry arestiyohigh-purity silicon wafers.
The midstream consists of manufacturing of celld assembly of modules. The
downstream includes system integration and ingi@atia while long-term
maintenance is required after the power statiopseatablished. The relationships
between upstream, midstream and downstream of Yhen@ustry are illustrated
below:

Upstream Midstream Downstream

Silicon - Solar
o |of oo sl by
Materials elis oaules Plants

Product development trends and competitions

The materials and components of TOPCon cell effelsti demonstrate the
characteristics of N-type products, including higlenversion efficiency and
advantageous temperature coefficient, allowing dek to generate higher power
output on the same unit area than the mainstreaypdeells. Its thermal stability
enables longer lifetime and higher yield as welliproves power generation
efficiency at dawn, dusk, and cloudy days when ltgkt is dim. The elevated
temperature induced degradation under scorchingisuaso improved by 3%.
Furthermore, none of the TOPCon module experielgiesinduced degradation.

In terms of solar power system, as PV applicatimasure, the scope of application
can be roughly divided into four major groups: coenamal, residential, utility-scale

and other independent system applications. Resalleaqtplications usually adopt
PV systems under 20KW, whereas commercial appbicatuse systems under 1IMW.
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PV systems for power stations would be at a minimoimlMW. Looking at
electricity production, solar power mainly camenfraemall-scale residential PV
systems in the past. However, driven by the agiyessnewable energy policies of
each country, the planning and construction oftyfcale PV systems are rapidly
expanding.

(3) Technology and Research and Development

A. Research and development expenses in the most ge@@rand up to the date of this
annual report

(In Thousands of New Taiwan Dollars)

Year/ltem 2023 2024

R&D Expenses 54,425 48,662

% of R&D Expenses to

1.34% 1.51%

Operating Revenue

B. Technology or product developed in 2024

(@)

(b)
(©)
(d)

The average efficiency of N-type TOPCon solar cells 24.2% with a
maximum efficiency of 25.5%.

Bifacial PV modules 590W (XN72GH-BR, XN72GH-TR)
Bifacial PV modules 500W (XN60GH-BR, XN60GH-TR)
Bifacial PV modules 450W (XN54GH-BR, XN54GH-TR)

(4) Short-term and long-term business development plans

A. Long-term business development plans

(@)

(b)

(©)

(d)

(€)

Strengthen global regional sales of solar modules.mitigate operational

volatility arising from geopolitical risks and tHrimpacts, the Company will

diversify its global customer base and pursue l@mg strategic partnerships
with leading regional module and system provideéhgreby establishing a
stable and resilient global sales network.

Leveraging years of product development capakslitithe Company will
broaden its product offerings, particularly in a&gitaics and
building-integrated photovoltaics, supported by ime@s regulations and
favorable policies. Customized solutions will bereleped to suit local climate
and environmental conditions, enhancing global catitipeness through niche
products.

The Company is committed to manufacturing high-tpaolar products and
offering superior technical services. By providilogg-term warranty support
and integrated solutions, it aims to build a trdsteputation for product quality
with customers.

Strengthen capabilities in development, planningsigh, and engineering
integration to secure solar PV system projectsc@aborating with architects,
structural engineers, and construction professgpndle Company aims to
broaden its project pipeline for solar PV systeBmmestically, it will focus on
increasing system installation capacity and bugdinsolid track record in solar
PV system design.

Enhance inspection and monitoring in power plargrafpons and maintenance
to ensure timely resolution of feedback and issDeawing on experience from
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operating its own solar power plants, the Compawyides insights on the use
and installation of solar equipment, contributigthe further optimization of
its product design and technology.

B. Short-term business development plans

(&) As technological advancements in solar productsimoa to progress rapidly,
the Company remains committed to ongoing investrteemaintain its leading
position. It has successfully developed next-gdmeraN-type TOPCon
technology, which significantly boosts cell effioy. Going forward, the
Company will continue to focus on enhancing thevewssion efficiency of its
solar modules.

(b) In terms of production processes, the Company iwedg developing new
manufacturing technologies and introducing advanaetbmated production
equipment and information management systems t@rmmehits production
efficiency and cost leadership. These efforts aonirhprove production
efficiency, yield rates, and overall product qualithe Company also continues
to strengthen its quality management practices smidforce its existing
certification systems, including 1SO 9001:2000, I9@001, and OHSAS
18001.

(c) Depending on market developments, the Company \eiplore the
development of solar modules based on alternagsienivlogies and continue to
design solar-related products tailored to marleids and customer needs.

(d) The Company will provide energy-saving, eco-frigngiroducts and track
carbon footprints to effectively implement greerpgly chain and logistics
practices.

(e) Long-term strategic partnerships with upstream natesuppliers will be
strengthened to ensure stable raw material supply e@nhance quality
reliability.

(H The Company will enhance its capabilities in theigie and installation of PV
systems. With the market experiencing strong growtie scale of the
Company’s own solar power plants will continue tgpa&nd, enabling the
accumulation of extensive operational experienackfarther improving system
reliability and overall energy generation perforroan

2. Market and Sales Overview
(1) Market Analysis

A. Sales Distribution by Region
(In Thousands of New Taiwan Dollars)

Year 2023 2024
m Amount % Amount %
Taiwan 2,390,268 58.79 1,621,106 50.26
Singapore 1,642,754 40.40 1,593,589 49.4
Others 32,959 0.81 10,806 0.33
Total 4,065,981 100.00 3,225,501 100.00
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B. Market Share, Future Supply and Demand and Markaiv

(@)

(b)

Market Share

According to the statistics of the market researddtitution, PV InfoLink,
Motech ranked among the top four in terms of Taiwadhmodule shipment in
2023. When taking the 2023 PV installed capacity2 GiGW released by the
Bureau of Energy, MOEA, Motech had a market shafe86é0 in 2023.

Future Supply and Demand, and Market Growth

In response to the effects of climate change, tbddaMs devoted to energy
transformation projects. Many countries have cornaditto achieve carbon
neutrality in the next 30 years. Thus, in addittonthe promotion of energy
policies by each nation, companies also actively igeolved in carbon
footprint reduction which in turn prompt manufaes to use renewable energy,
pushing the global PV demand to increase continyous

According to the International Energy Agency (IEA)lobal solar power

generation is projected to surpass nuclear powe2d26, and by 2029, solar
PV generation will exceed hydropower, becomingwioeld’s largest source of
renewable electricity. In 2024, Taiwan’s newly alktd solar capacity reached
1.86 GW. The government has introduced a seriesgoflations and draft bills,

including requirements for installing PV systemsniew buildings above a
certain scale, provisions allowing the resale off-generated renewable
electricity to electricity retailers, and the edistiment of carbon credit

regulations. These initiatives are expected toedgteady growth in domestic
demand for solar energy.

C. Competitive Advantage

(@)

(b)

(©)

The management team comprises professionals freersaéi fields, equipped
with solid technical and academic backgrounds, @lomith extensive
experience in industry management. They also psss&eng international
perspectives and proven leadership capabilities.

The Company is a pioneer in adopting advanced t#obies within the

industry. By combining state-of-the-art productiequipment with in-house
production line design and planning, it has sigaifitly improved production
output efficiency. As a result, the Company maimgatrong competitiveness in
both the quality and cost of its solar cell and megroducts.

The Company has received strong support and cloBaboration from its
suppliers, enabling the production of highly conipet products. This, in turn,
ensures customer success and business growtherfustrengthening the
Company’s leading position in the industry.

D. Favorable and unfavorable factors for long-term eftlgyment and mitigation
measures

(@)

Favorable factors

e Taiwan’'s Energy Development Guidelines intensifg ttevelopment and
utilization of renewables, and the government ta@asan active role
where solar energy is concerned. In line with thelear-free policy,
efforts are channeled toward the goal of 20GW dtdrsinstalled capacity,
which brings about robust growth in the domestickai
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(b)

(©)

Energy conservation and carbon reduction have bedong-term global
trends. Initiatives launched through climate sursniitive helped build
global consensus and spurred a wave of green nyddevelopment. The
implementation of carbon fees, carbon credits, aatbon taxes has
transformed environmental protection from a shar@de into actionable
and quantifiable measures, encouraging greatercipation from large
enterprises.

Geopolitical factors have prompted many countrestioritize energy
independence. Solar PV systems, which do not reqling-term

dependence on imported resources and can deligeised power once
installed, have emerged as a reliable source ofrlity.

Unfavorable factors

Imbalances across the upstream, midstream, andstieam segments of
the solar PV industry supply chain, along with flations in raw material
prices, have a direct impact on gross margins.

Rapid changes in the global macroeconomic enviromnatong with high
uncertainty in interest rate fluctuations and fgpiblicies, have impacted
investors’ willingness to invest.

The rapid growth of solar installations in receetags has outpaced the
development of grid and power transmission inftagtire, highlighting
the need for upgrades in Taiwan and many othertdesn

Chinese producers continue to expand their proolictapacity and
increase their market share.

The United States’ renewed withdrawal from the alien summit has
weakened support for related environmental initesi

Mitigation measures

Maintain a balanced production and sales strategysbélar cells and
modules to optimize production efficiency and cefféctiveness.

Continuously refine the customer portfolio, divérsimarket risks,
carefully select strategic partners, and cultivideg-term, mutually
beneficial relationships.

Enhance R&D capabilities to develop next-generatsotar cells, and
collaborate with external research institutions jointly advance
cutting-edge technologies, creating clear diffaeditin from competitors.

Enhance R&D capabilities to improve module powaregation efficiency
and packaging technology.

Expand the added value of module production antésyslownstream and
leverage a strong brand image to increase marlage sh the PV system
sector.

Establish and operate self-owned power plants nergee stable cash flow,
while continuously strengthening corporate managénte prepare for
evolving models of industry competition and colledi@n.
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(2) Main applications and manufacturing process of x@ylucts
A. Main application of key products

Key Products Main Application

Our products are semiconductor components whiclvesorlight into
electricity. They are generally made as standarddules o
buildingintegrated modules for module producers or systeagratorg
modules | Also, they can be used for special applicatiors, eff-grid products
consumer products.

Solar cells and

B. Manufacturing process
Solar cells process flow:

Wafer Etching

\ 4

A 4

lonic Diffusion

A

A

Thin Film Deposition

Busbar Screen Printing

A 4

\ 4

\4

Testing Sample Packaging Sample Testing

Packaging for Inventory |« Integration with Power Systen

y

PV modules process flow:

Cell Array String Soldering—>| Backsheet Array
Lamination Electroluminescence (EL) Testing|«
> Frame Assembling > Junction Box Fixing
Packaging for Inventory Testing <

(3) Supply of key raw materials

Raw Material Supplier Supply
CELL Company | Good
EVA Company J Good

(4) Key suppliers and customers

A. Names of suppliers account for 10% or more of tlen@any’s total purchases in
one of the past two fiscal years with purchase armhand percentages as well as
reasons for changes
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(In Thousands of New Taiwan Dollars)

2023 2024
No. Name Amount l:l/(()a :Opﬁ?:huaaslaRelationship Name Amount l:l/(()a :Opﬁrghu;;aRelationship
1 | Supplier G| 519,621 20.86 Nog;ft'y"’“ed Supplier G| 127,000  7.18 Nog;ft'y""ted
- Others 1,971,609 79.14 - Others 1,641,605 92.82 -
Net Purchase 2,491,230 100.00 - Net Purchase 1,768,605 100.00 -

Explanations on changes: Purchases from Suppl&gficantly declined in 2024,
primarily due to reduced sales.

The Company and its subsidiaries have establishmahds relationships with
suppliers. However, to ensure an uninterrupted Igupipmaterials, we continue to
contact different suppliers to secure materialsdindrsify risks.

B. Names of customers account for 10% or more of i@ @any’s total revenue in one
of the past two fiscal years with sales amount @erdentages as well as reasons for
changes

(In Thousands of New Taiwan Dollars)
2023 2024
0, 0,
Name Amount % to Annual Relationshif Name Amount % to Annual Relationship
Net Revenue Net Revenue
Company B 1,642,754 40.40 |NonTelated oo any E| 1,503528  49.40 | Non-related
party party
Others 2,423,227 59.60 Others 1,631,973 50.60
Net revenue 4,065,981 100.00 Net revenue 3,225,501 100.00

Explanations on changes: The sales weightings udtetl due to business
development needs, competitions, dealings withocosts and adjustments in sales
strategies in the past two fiscal years. There wersignificant irregularities.

Human Resources in the Past Two Fiscal Years and up the Date of this Annual Report

Year 2023 2024 AprilAzsz(,)f2025
Management 54 50 48
Technical personnel 143 133 130
Errl:lr(;l.o?/];es Administrative personnel 58 54 52
Operating personnel 458 412 417
Total 713 649 647
Average Age 40.88 41.59 41.52
Average Year of Service 10.4 11.2 11.2
Ph.D. 0.84% 0.92% 0.93%
Master’s Degree 12.20% 12.48% 12.52%
Education Bachelor's Degree 56.94% 55.32% 55.49%
Senior High School 20.76% 20.80% 20.71%
Below Senior High School 9.26% 10.48% 10.36%
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Expenditure Related to Environmental Protection

Any losses suffered by the Company in the mostitegear and up to the date of this annual
report due to environmental pollution incidentscluding any compensation paid and any
violations of environmental protection laws or rigions found in environmental audits, of
which the disposition dates, disposition referencenbers, the articles and details of law
violated, and the content of the dispositions shalkpecified), and disclosures on an estimate
of possible expenses that could incur currentlindhe future and mitigation measures being
or to be taken. If a reasonable estimate cannohde, an explanation of the facts on why it
cannot be made shall be provided: None.

Employment Relations

(1) Employees’ welfare, education, training and penseamployee relations and protection
of employees’ rights:

A. Employee welfare

(a) Depending on profitability, the Company and its Sdlaries provide incentive
schemes such as rewards to employees.

(b) The Company has established the EWC to design,grld implement a variety
of employee benefit measures and organize relecivities covering different
aspects of benefits.

Welfare and subsidies: Subsidies for weddings, alegcelebrations, childbirth,
medical emergencies, and other urgent needs.

Leisure and recreation: Travel subsidies, accegsetmdicals and books with
guarterly updates, and discounts at designatedsstor

Other benefits: Holiday bonuses, group insuranoghday vouchers, family
day events, festive celebrations, year-end pamiesmuchers for on-site stores,
meal subsidies, and employee discounts on compamgugts—along with
various other welfare and subsidy programs.

(c) The company has an indoor badminton court for eyg@e to have a
comfortable area for sports activities. There ds® &ee indoor parking and
eligibility of renting dormitories within the sciea park.

(d) The Company has set up a health center with regiteurses. Nursery rooms
are provided at each factory with on-site doctoegufarly providing
consultation services to employees. Additionalhe €Company offers annual
health examinations at a frequency superior to rdgulatory requirements.
Employees are entitled to complimentary breakfgstnucompletion of the
examinations for their well-being.

(e) The Company and its subsidiaries comply with labegulations and acts
promulgated by the government as well as suppait raspect international
human rights standards. Through internal promotiad protection of labor
rights, every employee is treated fairly and wieispgect. The Company also
formulates relevant rules as the basis for employeanagement and
compliance.

B. Education and training

The Company and its subsidiaries place great impoe& on human resource
developments and strive for improvements in proéesd competence. We provide
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systematic learning systems and environment toefargulture of active employee
learning and management assistance while satisfyimeg needs for corporate
management and individual developments. We prombtenan resource
development programs through internal/externahingi, e-learning education and
training platform, Motech library and courses foofpessional certifications.

C. Retirement system and implementation status

The Company and its subsidiaries comply with laesirement laws and systems to
safeguard employees’ retirement rights.

In Taiwan, the Company contributes monthly an amoeguivalent to 2% of
employees' salaries to the pension fund depositdte@ank of Taiwan in the name
of an independently administered pension fund cdtemipursuant to the Labor
Standards Act for employees’ pensions under the relirement system. As
contributions to the pension fund exceeded the ireduamount in 2024, the
Company had been approved by the competent awthorsuspend its contributions
for one year.

Starting from July 1, 2005, for new employees ampleyees adopting the new
pension system under the Labor Pension Act, the gaosn would make monthly
contributions equal to 6% of employees’ salary ke# to the employees' individual
pension accounts at the Bureau of Labor Insuramdallly protect their retirement
rights. Employees willing to make voluntary contrilons to their pension accounts
shall have their salaries deducted based on tatss 10f voluntary contributions and
deposited in their personal pension accounts.

D. Labor agreements

The Company values employee communications. To taiairsmooth two-way
communications and exchanges, different types adtimgs are held regularly, e.g.,
the labor-management meetings, and promotionalrdents are published. Diverse
channels for employees to voice their opinions astablished including the
employee opinion platform, dates with the Presidantl lunch dates between direct
personnel and the Present for employee to givebiezd. In addition, all employees
can learn of company information and employee #@s/ through information
released on the corporate website.

E. Code of conduct and ethics

The Company and its subsidiaries have establigteetidode of Ethics and Business
Conduct” based on the core value of integrity arstldsed the information at the
corporate website and the corporate governancmsatithin the MOPS.

(2) Any losses suffered by the Company in the mostntegear and up to the date of this
annual report due to industrial disputes (includamy violations of Labor Standards Act
found in labor inspection, of which the dispositidates, disposition reference numbers,
the articles and details of law violated, and tlomtent of the dispositions shall be
specified), and disclosures on an estimate of ptessixpenses that could incur currently
or in the future and mitigation measures beingoobé taken. If a reasonable estimate
cannot be made, an explanation of the facts onitndannot be made shall be provided:

The Company and its subsidiaries have always sile® importance of harmonious
labor relations. There were no industrial disputesh penalties imposed by the
competent authority in the most recent year antbupe date of this annual report.
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(3) Measures safeguarding workplace and employee pedrsafety:
A. Risk management

The Company and its subsidiaries have establistwedpehensive emergency
procedures for various accidents or natural disssfmcluding storm damage,
earthquakes, gas explosion, biochemical hazards,fie#) and organized regular
emergency trainings where on-site vendors and asrmuppliers shall take part to
improve participants’ emergency responses and schnsanagement teamwork.
Evaluation drills are regularly scheduled for enyeles to be familiar with relevant
skills and routes. A variety of emergency equipmamd monitoring systems are in
place at our Science Park Branch for swift nottfaas to relevant personnel in the
event of an accident and immediate actions. ThécesH of industrial safety
department and all units would patrol the premisegprevent hazards. Security
guards are stationed at factory entrances to perg-hour access control, ensuring
the safety of all personnel.

B. Education and training

New recruits of the Company and its subsidiariesdl stomplete the general safety
and health as well as hazard communication educaal trainings. Afterwards,
they are required to complete the on-the-job neingi (industrial safety class exams)
on a quarterly basis to continuously strengtheir theareness on safety and health
concepts and skills. In addition, the Company oiggh annual fire drills where
employees are trained to use manual fire alarmes gfitinguishers and hydrants and
be taught of response equipment so that all empkypossess firefighting
knowledge and basic skills. ERT members shall tekaning programs every year
to enhance their emergency response and firefiglstiills. On-site employees shall
attend various emergency response trainings arastdisprevention seminars and
subsequently pass on the knowledge and skills éelato all ERT personnel in the
Company.

C. Health care

Annual health check-ups are conducted for all eyg®s, including specialized
examinations for personnel engaged in high-risksad'he check-up includes
screenings for hypertension, hyperglycemia, hypigldmia, and necessary
ultrasound examinations. Employees having irregidaridentified are ranked by
health conditions to receive corresponding healmagement treatments. We place
grave importance on the prevention of new occupatialiseases and proactively
promote ergonomics improvement projects, preventbbrwork overload, health
protection of working mothers, suitability assesstnen middle-aged and senior
employees, and physiological assessments on peaisamquiring respiratory
protection devices. We implement a variety of iny@mment measures and are
committed to provide a healthy working environmemtie health center has
comprehensive disease control response mechanispiade for different types of
emergencies. Measures are implemented when theamiseg to mitigate the risk of
cluster infection. Emergency medical education drainings are arranged to
enhance and strengthen the roles of medical peesonn

6. Cyber Security Management

(1) Risk management structure, policy, management pland resources allocated
concerning cyber security
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Cyber security policy

The policy is established to maintain the normakrapon of the Company’s
information system, prevent hacking, virus and saip® as well as avoid human
errors and inappropriate or unlawful use, therelayntaining the safety of physical
environment. Cyber security policy is the Comparysdelines for cyber security
management authority, computer system security geanant, and rules of network
system security, system access control and se@anitlyol of physical environment.

Cyber security risk management structure

The Company's cyber security risk management siracformulates relevant
management procedures pursuant to the cyber sepolity and regularly reviews
the procedures to match the reality. The infornmatdepartment would deploy
appropriate information security technologies basedhe procedures to maintain
normal operation of the Company’s information seesi

Information Security Policy
Information System Information
) Development Code of Ethical
Security d duct f Software
Control Mai an (éon |UCt or Control
Managemen| aintenance mployees
Procedured Procedures Procedures Procedures
Network Information System Accesq In;(;rrrcie::telc;n lﬁg:?xg:)en
. i Promotion
informtion “Meguiations || Response Piar | Regulatons || oMl Control of
Security 9 p 9 Procedures Procedures Information
Managemen Security
Audit Education
Virtual Private . I I
Network Firewall Web Filtering Spam Filtering
Information
Security
Technolog
Network Access Online Behavior . . .
Management Management Document Protectiol Endpoint Antivirus

Based on the annual risk assessment outcome, [swimocyber security checks
would be included in the periodic audits every yeanrd the audit results would be
reported in the Board meeting.

Cyber security management plans and resourcestdhbc

The Company regularly reviews the internal cybeusgy regulations; coordinates,
manages and supervises all cyber security workshefGroup; conducts cyber
security checks such as audits on the effectiveokgsotection system as well as
social engineering drills; and continues to prontbt concept of cyber security to
employees. The implementation of cyber securitycgand procedures is sufficient
to ensure the normal operation of the Companys&es. Thus, we did not purchase
cyber insurance at present.

Cyber security at the Company is maintained thrabghollowing measures:
(@) Physical security management

Server room environment monitoring and access cbntechanisms, hardware
control procedures and physical environment safetyrol rules.

(b)

System security management

Software control procedures, system change contealsures, website security
inspection, software vulnerability detection antcpaupdates
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(c) Cyber security management

Antivirus protection and malware prevention, dataagh control measures,
control measures on internal and external netwadess, and analysis and
handling of connection disruptions

(d) Access security management

Personnel account privilege management mechanisnfjdential document
control measures, system access control rules

(e) Disaster prevention

System/network monitoring and reporting mechanistiata backup measures
and system backup mechanism, disaster recovety dril

Resources for cyber security management are asvsll

(a) Endpoint protection: Antivirus software is installen computers and email
systems. System operation status and virus signatpdates are checked at
least once a week, totaling no fewer than 48 tiamesially.

(b) Network defense: Firewall devices, website filteasd email filtering systems
are implemented externally. Internet access peromssre adjusted as needed,
and network traffic is reviewed at least once peekv

(c) Information security training: At least one infortioe security awareness
session is held annually. A phishing simulation wasducted during the year
to assess the effectiveness of social engineerggapedness.

(d) Backup and recovery: A backup management mechaamshsystem have been
established, and at least one disaster recovdlyaircore systems is conducted
annually.

(e) One dedicated information security officer and etaéf member are assigned to
execute information security management in accarlamith the Company’s
security policies. They are responsible for reduleompiling security reports.

(H Atleast 12 information security reports every year

(2) Any losses suffered by the Company in the mostntegear and up to the date of this
annual report due to major cyber security incidpngsible impact and associated action
plans

Cyberattacks may steal corporate trade secretslleictual property and confidential
information, e.g., proprietary information of custers or other stakeholders and personal
data of employees. Malicious hackers may infiltthie Company’s network systems with
computer viruses, destructive software or ransorvirorder to gain control over the
computer systems, thereby stealing confidentiabrmftion and extorting money to
interfere with business operations. Motech stresrgghits protection against information
operational risks with annual reviews and evalution network security protocols and
procedures to ensure their adequacy and effecsgerdso, the Company has established
a comprehensive network and computer security systeg., firewall, antivirus system,
data encryption system, intrusion prevention sysaéeh spam filtering system. We use
these systems to control information security rigtevent leaking of trade secrets and
maintain the key functions such as manufacturirg) @weration. In the most recent year
and up to the date of this annual report, the Compmhd not identify any information
security breach, major cyberattacks nor customex lofeach.
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7.

Material Contracts

Long-term loan contracts and other material cotgradich would affect shareholder’s equity

and are still effective up to the date of this admeport, or expired in the most recent year:

Nature Counterparty Duration Description Cover
Syndlt_:ated loan Three years from the Repay existing loans
with nine banks | . .. with financial
Long-term : ) initial drawdown date L
including Chang o . institutions and None
loan contract . (The signing date is )
Hwa Commercial supplement working
2023/03/29) .
Bank, Ltd. capital
Upon receiving the .
Construction work Company A | opinion letter of parallel Insta!a’g;)enmof PV None
connection review y
Construction work Company A 2022/04/01 Installation of PV None
system
Construction work Company B 2022/04/01 Installation of PV None
system
Investment agreement  Company T 2015/11/27 ESta?"Sh module None
actory
Supplementary
agreement to the Company T 2016/03/10 Establish cell factory None
investment agreemernt
Framework contract Company T 2015/11/27~2025/11/Establish cell factory None
Investment agreement  Company T 2017/09 Establish cell factqry None
Investment agreement  Company T 2017/09 Establish silicon None

wafer factory
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V. Review and Analysis of Financial Position and Perfmmance and Associated
Risks

1. Financial Position: Reasons and Impact of Signifiaat Changes in Asset, Liability and
Equity in the Past Two Fiscal Years

Financial Position (Consolidated) - Internationadafcial Reporting Standards

(In Thousands of New Taiwan Dollars)

Changes i
Yeal 50231231 | 2024.12.31 J Analysis on
ltem Amount % Changes (Note

Current assets 4,374,777 4,589,996 215,219 4.92

Investments account

for under the equity 236,962 257,212 20,250 8.55
method

Property, plant and 3,327,448 4,026,704 699,256 21.01 1

equipment

Intangible assets 213 52 (161 (75.59

Other assets 650,775 773,564 122,789 18.87

Total assets 8,590,175 9,647,528 1,057,353 12.31

Current liabilities 1,861,258 2,617,447 756,189 40.63 2

Non-current liabilities 2,374,277, 2,501,686 127,409 5.37

Total liabilities 4,235,53% 5,119,133 883,598 20.86 3

Total capital 3,870,419 3,870,419 0 0.00

Capital surplus 540,695 540,695 0 0.00

Retained earnings 396,567 517,449 120,882 30.48 4

Gther components of (528,333 (482,163 46,170 (8.74

equity

Non-controlling 75,292 81,995 6,703 8.90

interests

Total equity 4,354,640 4,528,395 173,755 3.99

Analysis on changes (Changes percentage and dollar amount exceeding 20% and OlTfillion,

respectively):

1. Property, plant, and equipment increased compardiket previous period, primarily due to the addi
of solar power plant equipment.

2. Current liabilities increased compared to the pesi period, mainly due to increases projec
financing borrowings related to the solar powenpknd equipment payables.

3. Total liabilities increased compared to the presigeriod, primarily due to higher project finang
borrowings relatedo the solar power plant, an increase in equipnpaygbles, and a rise in curr
portions of long-term syndicated loans.

4. Retained earnings increased compared to the preyietiod, mainly due to the appropriation of I
reserve and special reserve.
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2. Financial Performance

(1) Reasons for significant changes in revenue, opgraticome and income before income
tax in the past two fiscal years

Financial Performance (Consolidated) - Internati¢maancial Reporting Standards

(In Thousands of New Taiwan Dollars)

tem 8 200 2020 | B ey | Change (6)| oo ot
Net operating revenuge 4,065,981 3,225,501, (840,480) (20.67 1
Operating costs (3,388,537) (2,589,368 799,189 (23.58 1
Gross profit 677,424 636,133 (41,291 (6.10

Operating expenses (354,007) (362,902 (8,895 2.51

Operating income 323,417 273,231 (50,186 (15.52
N;:éogfgzgggs'”coma (93,832 (26,896 66,936 (71.34 2
"ggme before income 229,585 246,335 16,750 7.30

Income tax expense (5,268) (5,735 (467 8.86

Net income 224,317 240,600 16,283 7.26
Oitnhc‘zrrﬁg'mn'[gfgftgi've (20,872 58,252 79,124 (379.09 3
Total comprehensive 203,445 208,852 95,407 46.90 1,2, 3

income

Analysis onchanges (Changes in percentage and dollar amouwsedixg 20% and NT$10 millig

respectively):

1. Operating revenue and operating costs decregm@darily due to delays in the development
large-scale ground-mounted solar power plants arahsified conpetition from imported modules frg
Southeast Asia, which led to a reduction in sales.

2. Non-operating income and expenses improved, mainly tdua decrease in impairment losses
non-financial assets and an increase in the shiaprofit of associatesecognized under the equ
method.

3. Other comprehensive income for the period increasedhly due to higher exchange differences ar
from the translation of financial statements okfgn operation

(2) Expected sales volume and its basis

The annual sales target is determined by assefsnghanges in external environment
and solar markets as well as taking into accouet @ompany’s technologies and
capacities on a consolidated basis.
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3. Cash Flows

(1) Variance analysis of cash flows in the most regear

(In Thousands of New Taiwan Dollars, %)

Increase (Decrease
tem veal 2023 2024 — ( ” )
Operating activities 468,010 534,736 66,726 14.26%
Investing activities (746,960) (605,130) 141,830 (18.99)%
Financing activities (425,008) 277,384 702,392 (165.27)%

Explanations on significant changes:
1 Net cash inflow from operating activities for therjpd was primarily due to operating pro
and the collection of accounts receivable.
2 Net cash outflow from investing activities for tperiod was mainly attributable to capftal
expenditures for the construction of power plamtd the acquisition of equipment for the
cell module factory.
3 Net cash inflow from financing activities for thenpd was primarily due to an increasg in
short-term and long-term borrowings.

ts

(2)

experience liquidity shortfall.
(3) Liquidity analysis for 2025

Improvement schemes for liquidity shortfall: Then@many and its subsidiaries did not

(In Thousands of New Taiwan Dollars)

Cash Net Cash | Net Cash Used Remedies for
Beainni ’ Provided by |in Investing an¢ Cash Surplus Cash Shortage
eginning of . : . . .
Year Op('erg'tlng Fmgnqng (Shortage) | Investment| Financing
Activities Activities Plans Plans
2,651,875 771,000 (760,000) 2,662,875% N/A N/A

Analysis on expected cash flows in 2025

cash outflows.

1 Operating activities: Cash inflows mainly due towth in revenue.
2 Investing and financing activities: Capital expd¢uadis for power plant investmelgiads td

4. Major Capital Expenditures in the Most Recent Year and Their Impacts on the
Company’s Finance and Operation

Consolidated capital expenditures were mainly fug tonstruction of power stations and
enhancement on capacities. All decisions were glyeeviewed by the Board and beneficial
to the Company’s finance and operation. The maircg of funds for capital expenditures
was cash flows generated from operations and lzaris|

5. Reinvestment Policies in the Most Recent Year, MaifReasons for Investment Gains or
Losses, Improvement Plans, and Investment Plans tife Next Year

(1) Reinvestment policies in the most recent year:vestment policies of the company and
its subsidiaries were all long-term strategic irfrents.
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(2) Main reasons for investment gains or losses andawement plans in the most recent

year:
(In Thousands of New Taiwan Dollars)
Investment Main Reasons Imorovement
Investee Main Business | Gain (Loss) for Investment Gains of P
. Plans
in 2024 Losses
Power Islands LimitedHolding company 83,507 Rfecognlt.lon of income None
rom reinvestments
inergy Technology Inc|Product design 28’491Rfecogn|t_|on of income None
rom reinvestments
Generation and selling of Recognition of revenue
Teco-Motech Co., Ltd| solar power with PV 1,879 | from selling of solar None
systems power
Motech Power One Generation and selling of Recognition of revenue
Co. Ltd solar power with PV 17,591 | from selling of solar  |None
v systems power
Generation and selling of Recognition of revenue
TII_Eth Sun Energy Co"solar power with PV 2,034 | from selling of solar |None
' systems power
Motech Power GammaEaeneration and selling of Recognition of revenue
solar power with PV 2,313 | from selling of solar |None

Co., Ltd.

systems

power

Motech Power Beta
Co., Ltd.

Generation and selling @
solar power with PV
systems

—h

(1,411

Profitability affected by
delays in the feeder lin
transfer process

Profitability is
expected to

P improve once

the transfer is

wafers and cells

completed
Generation and selling of Profitability affected by A one-time
Motech Power Zeta | solar power with PV the impairment of .
(40,754) . recognition of
Co., Ltd. systems underperforming impairment
projects P
Impairment loss was fully
recognized for its
Ch'eefr View InVGSImerﬁolding company (131) investee, AE. Thus, |None
Limited .
there was no investment
gains or losses
Impairment loss was fully
AE Polysilicon Manufacturing and sellir] recognized for AE. Liguidation
. . - | Thus, there was no
Corporation of polysilicon . . underway
investment gains or
losses
Motech (Suzhou) . Recognition of income
Sales and services of s¢ .
Renewable Energy 79,982 | from reinvestments None
energy products
Co., Ltd.
Motech (Maanshan) |Processing and Recoanition of revenue
Renewable Energy | manufacturing of solar 81,167 9 None
from cells and modules
Co., Ltd. cells and modules
Motech (Maanshan) |Processing and Streamline plan
Energy Technologie§ manufacturing of solar (392) |Basic operating costs P

executed

[72)

Co., Ltd.

(3) Investment

plans of the next year

The Company will continue to actively explore thewmstream solar power system
market in response to government’s advocacy ofgegergy as well as to expand
channels for our cells and modules.
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6. Risk Items to be Analyzed and Assessed in the MoREecent Year and up to the Date of
this Annual Report

(1) Impacts of fluctuations in interest rates and fgmeexchange rates and inflation on the
Company’s profitability and associated action plans

A.

Impacts of interest rate fluctuations and assodiatgion plans

The Company and its subsidiaries are exposed &veisit rate risk primarily from
borrowings with variable interest rates. Based la dutstanding bank borrowings
reported in the 2024 consolidated financial stat@s)ea 1% increase or decrease in
interest rates would result in an impact of NT$3Q,8housand on profit or loss. To
manage interest rate risk, the Company regularbgsses interest rate fluctuations
and adjusts the balance between short-term andténgborrowings accordingly. In
addition, it strengthens the management of opeyatiawpital and utilizes capital
market financing instruments to reduce reliancebank borrowings and diversify
the risk associated with interest rate changes.

Impacts of foreign exchange rate fluctuations ssgbeiated action plans

The Company and its subsidiaries are exposed tgiorexchange risk primarily
from cash and cash equivalents, accounts recejvabt®unts payable, and other
receivables denominated in foreign currencies, whay result in foreign exchange
gains or losses upon translation. Based on the 20@4olidated financial statements,
a 1% appreciation or depreciation of the New Taiw@ollar against foreign
currencies would result in an impact of NT$137 sand on profit or loss. The net
foreign exchange gain (loss) recognized in the 2@®hsolidated financial
statements was approximately NT$26,527 thousandkihg ahead, the Company
will continue to monitor global economic and excharrate trends and adopt the
most appropriate and low-risk hedging instrumerds mitigate the impact of
exchange rate fluctuations on its operations.

Impacts of inflation and associated action plans

In light of the continued rise in inflationary pseses both domestically and
internationally, which affects the overall economuyd corporate profitability, the

Company has taken steps to maintain stable supgliationships and operational
flexibility. It actively engages in price negotiatis, closely monitors inventory levels,
and keeps a watchful eye on price fluctuations. WVinecessary, the Company will
implement appropriate measures in response.

(2) The policies, main reasons for gains or lossesaasdciated action plans with respect to
high-risk, highly-leveraged investments, lendingds to other parties, endorsement and
guarantee and derivative trading

The Company and its subsidiaries did not engagehigh-risk, highly-leveraged

investments. The Company carried out relevant &eiens pursuant to policies in the
“Procedures for Acquisition or Disposal of Asset&rocedures for Lending Funds to
Other Parties”, “Procedures for Endorsement andr&ee” and “Procedures for
Financial Derivative Transactions.”
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(3) Future research and development plans and estiragpethses

. R&D Expenses Trial . -
Project Progress Production| Deciding Factors
to be Invested
Schedule
Reduction of silver |Small-scale validatiofWwafers, pastes, and Fourth |Continued
paste in cell screens for quarter of | improvement in
electrodes experiments 2025 paste and screen
technologies
TOPCon back-contagfoncept validation ofWafers, pastes, Second |Stability of laser
cells cell structure and | screens, and laser | quarter of | equipment and
process equipment for 2026 related processes
experiments
Thinning of Small-scale validatiojWafers, pastes, and| Second |Cell efficiency and
polysilicon screens for quarter of| yield
passivation layer experiments 2025
Anti-glare module Sample developmelivaluation of Fourth [Impact of new glask
and glare regulation anti-glare glass and quarter of | materials on
research optical 2025 module wattage
measurements

(4)

(5)

(6)

(7)

R&D expenses for 2025 will account for about 2%hef net revenue.

Impacts of changes in major domestic and oversedisigs and regulations on the
Company’s finance and business and associatechgitios

The Company and its subsidiaries constantly masitahe trends of changes in the
political and economic environment in Taiwan anctrgeas as well as the changes in
policies and regulations, and prepared appropréaon plans. Changes in major
domestic and overseas policies and regulationsdichave significant adverse impacts
on the finance and business of the Company argliisidiaries in the most recent year
and up to the date of this annual report.

Impacts of changes in technology (including cybecusity risk) and industry on the
Company’s finance and business and associatechgutios

N-type TOPCon cells have overtaken P-type PERG eallithe mainstream technology in
solar cell manufacturing. In Taiwan, solar manufeets also began adjusting and
upgrading their production lines in 2024. The Compdegan developing TOPCon
technology as early as 2018 and has continued hanee cell performance following

successful mass production. In 2024, the efficiendyits large-format G10 cells

surpassed 25.5%, with continuous improvements adymt yield. Meanwhile, amid a

global oversupply of solar products and increasinigrce market competition, cost
control has become especially critical. The Companyimplementing a range of

cost-reduction and efficiency-enhancement meador@saintain the competitiveness of
its cell and module products.

Impacts of changes in corporate image on corpaiake management and associated
action plans

The Company was committed to maintain its corpoiraggge and comply with laws and
regulations. Adhering to the principles of professilism and integrity, incident that
might affect the Company’s corporate image didowur in the most recent year and up
to the date of this annual report.

Expected benefits and risks relating to mergeraaplisition and associated action plans

In the most recent year and up to the date of dhisual report, there was no plan to
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7.

(8)

(9)

acquire other companies. For plans of mergers aqdisitions in the future, we will be
prudent in our assessments and fully consider yhergy of combination to protect our
shareholders’ rights.

Expected benefits and risks relating to plant egmanand associated action plans

The plant expansion plans of the Company and itssidiaries were all reviewed
carefully.

Risks of concentrated sources of purchases or aatbassociated action plans

The Company and its subsidiaries aggressively eegloew markets and customers. We
had a substantial number of customers; thus, twaseno customer concentration risk.
Key raw materials of the Company were mostly predidoy two or more suppliers.
Hence, there was no supplier concentration risk.

(10) Impact and risk of sale or transfer of significantmber of shares by the Directors,

Supervisors or shareholders with over 10% of stwdaing and associated action plans:
None.

(11)Impact and risk of change in management and agedcation plans: None.

(12) Major litigations and non-litigations

Major litigations, non-litigations, or administredi disputes in the most recent year and up
to the date of this annual report have involvedGoenpany and the Company’s Directors,
Supervisors, President, de facto responsible pemsajor shareholders with over 10% of
shareholding and affiliates, and have been condludg means of a final and
unappealable judgment or are still ongoing, ancehagnificant impacts on the interests
of shareholders or share prices, the facts, the etaon amount involved, the
commencement date, the major parties, and thesaatto the date of this annual report:

As Greenrock Energy Co., Ltd. and Yan An Renew&nlergy Co., Ltd. failed to perform
their obligations stipulated in the outsourcing ttact and purchase agreement for the
photovoltaic system installation project in Pinggurthe Company filed a claim for
compensation in accordance with applicable law®otober 19, 2021, seeking a total of
NT$51,620,804 plus interest. On November 29, 2@84,Company filed an appeal in
accordance with the law. The case is currently unsigew.

(13) Other significant risks and associated action plhiose.

Other Significant Matters: None.
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VI. Special Notes

Affiliates

The affiliate transaction reports for the most recgear have been filed and disclosed on the
website designated by the Financial Supervisory l@@sion and are available on the MOPS
under the following path:

MOPS > Individual Company > Electronic Document Ddmads > Affiliate Reports Section
https://doc.twse.com.tw/server-java/t57sb01?stemold@chg=1&co_id=6244&year=&mtype
=K&isnew=true

Private Placement of Securities in the Most Recenear and up to the Date of this Annual
Report: None.

Other Necessary SupplementNone.

Any Events in the Most Recent Year and up to the Da of this Annual Report that had
Significant Impacts on Shareholders’ Rights or Seaity Prices as Stated in
Subparagraph 2, Paragraph 3, Article 36 of the Secities and Exchange Act None.
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